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Forward-looking statement:

In this Annual Report, we may have disclosed forward-looking information to
enable stakeholders to comprehend our prospects and take informed decisions.
This report and other statements - written and oral — that we periodically make,
contain forward looking statements that set out anticipated results based on the
management’s plans and assumptions. We have tried wherever possible to identify
such statements by using words such as ‘anticipates ‘estimates’, ‘expects), ‘projects’,
‘intends’, ‘plans’, ‘believes’ and words of similar substance in connection with any
discussion on future performance. We cannot guarantee that these forward-
looking statements will be realised, although we believe we have been prudent in
assumptions. The achievement of results is subject to risks, uncertainties and even
inaccurate assumptions. Should known or unknown risks or uncertainties
materialise, or should underlying assumptions prove inaccurate, actual results
could vary materially from those anticipated, estimated or projected. We undertake
no obligation to publicly update any forward-looking statements, whether as a
result of new information, future events or otherwise.

g Scan QR code m You can also

E to see this find this report online:
report online https:/zyduslife.com/zyduslife/




With the patient at the core,
each day at Zydus, is about meeting
unmet healthcare needs.

With the patient at the core, our discoveries
become life-transforming solutions,
improving the quality of life.

With the patient at the core, we offer
quality healthcare products, empowering
them to discover wellness and good health.

we are passionate and decisive,
bringing in access and affordability.

With the patient at the core,
we are adaptable and collaborative,
bringing new technologies to the fore.

With the patient at the core, we catalyse
science, health and innovation, this is our
LEAP FOR LIFE.

‘ With the patient at the core,




Late Mr. Ramanbhai B. Patel
Founder Chairman
19" August, 1925 - 19" September, 2001

We are inspired in our journey of nearly three decades by our
Founder Chairman, Shri Ramanbhai B. Patel, who had set out to bridge
unmet healthcare needs and offer hope to provide patients with innovative therapies.

Zydus today continues to evolve and transform itself as a global enterprise unlocking
new possibilities in lifesciences and bringing path-breaking discoveries to life and offering
quality healthcare solutions that creates meaningful impact.
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~
It's Science & )

Innovation that
enables our
LEAP FOR LIFE

Health is a priority that all of us share.
People are more aware of their health now
more than ever before and live their life
uninterrupted due to health concerns. This
is what drives us as we look at diagnostics,
preventives and therapeutics.

We endeavour to help people
discover the joy of good health
and empower them with the
freedom to live healthier and
more fulfilled lives.

This is our purpose to exist. We aim to
achieve this through innovation, which is

what uniquely positions us at the
confluence of empathy and nurturance.
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global revenues

37 ?I: Vision

To be a global life sciences
company transforming lives

through pathbreaking
5th |_ t @ﬂ discoveries.
arges

generic company in the US in
terms of prescriptions

~50% % Mission
, To unlock new possibilities in
revenues from branded business Ny .
_ lifesciences through quality
(India, Wellness and EM)

healthcare solutions that
Amongst x
Top 3 in ~60% Bl

impact lives.
product families marketed in
the US

manufacturing facilities

Purpose -
Empowering people with the

freedom to live healthier and
more fulfilled lives.

7

brands among top
300 in India
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Chairman’s Message

Innovation is the very edifice on
which our organisation is
founded and what differentiates
us. By investing continuously in
R&D, we have been able to
create a pipeline of products

that comprise both best-in-class
and potential first-to-the-market
products that can bridge unmet

healthcare needs.

08 Annual Report 2023-24 Leap for Life



Dear Shareholders,

It gives me immense pleasure to present our annual
report for the fiscal year 2023-24. As an innovation-led
lifesciences company we continue to make strides in
bridging unmet healthcare needs of patients globally.

Leap for Life inspires us

During the year gone by, we continued to align our
strategies and explore ways by which we could leverage
our legacy in science, health and innovation to enable the
Leap for Life. This is at the heart of all that we do from
unlocking new possibilities through innovation to
adopting newer technologies and sustainable practices,
prioritising execution excellence, providing solutions
optimised for access and delivery, collaborating to
expand reach, bringing in inclusiveness and creating
meaningful impact in the communities around us. At
every step, the Leap for Life is about putting patients and
people first.

Leap for Growth

As we reflect upon our business performance in 2023-
24, 1 would like to begin by expressing my appreciation to
the entire team for achieving the highest ever operating
profit and margins. It has been a year of all-round
growth, both financially and with respect to the value
generated for patients, customers and shareholders.
Overall, we delivered a healthy double-digit growth
alongwith improved profitability.

All our business verticals contributed significantly to the
Company’s growth journey. Across various geographies,
we continued to support the medical fraternity with
quality healthcare solutions and a global portfolio of
more than 5,000 products.

Across various geographies,
we continued to support the
medical fraternity with

quality healthcare solutions
and a global portfolio of
more than 5,000 products.

Corporate Statutory Financial
Overview Reports Statements
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Our branded formulations business in India outpaced the
market to register double-digit growth aided by healthy
volume growth and new product launches. In the US, we
recorded an important milestone of scaling US$ 1 billion
for the first time. Importantly, the base business
achieved sequential growth every quarter through the
vear on the back of volume expansion and new product
introductions. International markets business, which
comprises Emerging markets and Europe, also delivered
double digit growth with all key markets contributing to
growth.

We have been consistent in our overall mission to
empower patients. When we speak of patient-centricity,
enabling access and making drugs affordable to a large
patient population, is in line with this mission. During the
vear, we out licensed two of our key innovations
Saroglitazar Mg and Desidustat to large pharma peers in
India to co-market and thereby enable wider access and
affordable reach to expand the pool of patients
benefitting from the novel solutions. When we speak of
the Leap for Life, bridging the gaps and making life-
saving therapies within reach of patients who are in dire
need of them is paramount. Over the last decade, we
were able to make a positive impact in the lives of more
than 1 million cancer patients in India through our focus
on access and affordability. We are now the largest
Indian oncology player in the domestic market.
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Innovation that enables the Leap for Life

Innovation is the very edifice on which our organisation is
founded and what differentiates us. By investing
continuously in R&D, we have been able to create a
pipeline of products that comprise both best-in-class and
potential first-to-the-market products that can bridge
unmet healthcare needs. Our researchers have worked
tirelessly to achieve medical breakthroughs in liver
diseases, kidney diseases, cancer, cardio-metabolic and
infectious diseases. We have embraced innovation with
new modalities and technologies to improve the lives of
patients through pathbreaking discoveries.

Our two decades of intense research on PPAR
mechanism led to the successful development of
Saroglitazar Mg which has helped several patients in
India living with the chronic liver condition, Metabolic
dysfunction-Associated Steato Hepatitis (MASH), manage
their disease. Saroglitazar Mg has received orphan drug
designation from the USFDA and EMA and is currently
under Phase 2/3 clinical trials studied for the US market
for Primary Biliary Cholangitis (PBC) indication. Our
research in the HIF-PH inhibitors led to the discovery and
development of Desidustat which is the first approval in
India for the treatment of the chronic kidney disease
induced anaemia. We have set out the path to offer
medicines for the most serious and challenging diseases
including rare and orphan diseases like Molybdenum
Cofactor Deficiency (MOCD) Type A, Menkes Disease and
Progeria. With our pioneering research programmes, we
are developing potential drugs for treating infectious
diseases as well as rare diseases including Amyotrophic
Lateral Sclerosis (ALS) and Cryopyrin Associated Periodic
Syndrome (CAPS). Enabling innovation at Zydus through
several biosimilars, antibody-drug conjugates, and
vaccines have also helped improve the quality of life of
patients.

Leap ahead with new technologies

In pursuit of manufacturing excellence, Zydus is adopting
new technologies for enhanced quality and better
throughput. For critical formulations, we have
successfully taken trials on the continuous blender and
continuous coater in one of our plants. To enhance the
speed and accuracy in operations, we have secured
regulatory approvals for real time testing of blend

10 Annual Report 2023-24
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uniformity by Near-infrared (NIR). We are also exploring
NIR for blend assay and granules Loss on Drying (LOD)
which could eliminate the inaccuracies of manual
sampling. As a part of our overall digitalization process,
we are working on developing a platform for real time
batch monitoring using data analytics for better process
controls.

- —

Leveraging technology for enhanced productivity, we
have successfully scaled up batch sizes at a mega scale
of around six tons in our state-of-the-art facility at
Matoda which has an innovative vertical flow design with
integrated granulation and can cater volumes up to 460
million pills per month in just 30 batches.

The Leap to be future ready

We are on a path to foster digital transformation
throughout the organisation's operations. Throughout the
year, we made progress on this front, investigating fresh
strategies to increase efficiency and agility. Our digital
transformation plan has three components: increasing
orgaisational agility for improved commercial outcomes,
reinforcing customer-centricity, and strengthening
ourselves in terms of enhanced cybersecurity.

As a part of this approach, we are overhauling our IT
infrastructure, which serves as the foundation for all of
our existing systems and procedures. Going forward, we
will be exploring investments in cloud infrastructure and
rearchitect our applications to be cloud ready. We are

Leap for Life



also undertaking several initiatives to be more tech-
enabled and bring more agility in our operations, support
the data-driven culture that we already have in the
organisation, bring in greater precision and productivity,
improve upon the customer connect and shape better
experiences. We will continue to make headway by
leveraging technology and tracking megatrends that will
shape the future and assist us in our Leap for Life.

Committed to Sustainability

| am delighted to share our progress and commitment
towards Environmental, Social, and Governance (ESG)
initiatives, which are integral to our Company's mission
and values. This year we have made significant strides in
reducing our carbon footprint, enhancing energy
efficiency and promoting sustainable practices across a
major part of our operations. We intend to become
carbon neutral in our India operations by fiscal year
2034-35, which contributes to more than half of our
total revenues. We are also addressing the concerns of
water scarcity at our sites by achieving net water
neutrality status. Committing ourselves to environment
conservation, we have made investments in renewable
energy and innovative technologies for reducing waste
and conserving our resources.

We intend to become carbon

neutral in our India operations
by fiscal year 2034-35

We have always believed in empowering people and
helping them lead healthier and happier lives. We are
fostering a diverse, inclusive and equitable workplace
where every employee feels valued and empowered.
Zydus Shrishti, our CSR programme, focuses on the areas
of health, education, research and community outreach
programmes. Our flagship programme on health and
education continues at Dahod, in the rural interiors of
Guijarat. Zydus Foundation which has set up the Zydus
Medical College and Hospital at Dahod in public private
partnership with the Government of Gujarat, has touched
the lives of 1.9 million patients since 2017, offering
medical treatment free of cost. Supporting grassroot
innovation, supporting specially abled children and
women through livelihood programmes and

Corporate Statutory Financial
Overview Reports Statements
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afforestation drive to protect the environment, all form
an important part of our CSR initiatives.

Our Board is committed to continuous improvement in
governance practices, risk management and stakeholder
engagement. We have consistently improved our scores
in the ratings published by the global ESG rating agencies
like S&P Global. Sustainalytics, another global agency has
also improved the Company's ESG risk exposure over the
last three years.

People who are powering our Leap

As a future focused organisation, Zydus is well-
positioned to further consolidate its position as an
innovation-led company and grow into the next decade.
The milestones achieved so far would not have been
possible without the committed efforts of more than
26,000 people worldwide. | want to thank each one of
them for their contributions that have helped the
Company stay on the path of growth and progress.

In the years ahead, we will continue to seize new
emerging opportunities, leverage new technologies and
expand outside our core areas. As we explore new
dimensions in our journey as a global lifesciences
company, | remain grateful to all of you for your
unwavering trust in our Company.

Pankaj R. Patel
Chairman

1
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Financial Scorecard

Zydus Lifesciences Limited

Performance driven by robust growth in businesses

@® Total Revenues (z mn) CBA‘%R
FY24
Fv23
Fv22
Fv21 144.03_J
Fv20 | 142,531 _IJ
CAGR

@ R&D spend (z mn) and % of Revenues 5%

FY24 16.7%
Fv23 | 7.2%
Fv22 |6.8%
FY21 | 7.8%
FY20 | 7.7%
CAGR
@ India Geography Revenues (z mn) 9%
FY24
FY23
FY22
FY21
FY20

12 Annual Report 2023-24

CAGR
@ EBITDA (z mn) and EBITDA Margin (%) 18%

| 27.5%
|22.4%
| 21.9%
|235%

| 19.5%

CAGR
@® Net Profit (z mn) 35%

FY24
FY23
FY22
FY21

FY20

CAGR
@® US Revenues (Z Mn) 9%

FY24
FY23
FY22
FY21

FY20

Leap for Life
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@ ROCE and ROE (%)

FY22

FY21

Il ROCE M ROE
@ Net Cash (Z mn) and Net Debt to EBITDA (x)

el

FY24
FY23

B NET CASH

B NET DEBT TO
Fy22 EBITDA (X)
FY21
FY20
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Operational Highlights

Consolidated Financial Highlights

® Total income from operations was up by 13%
y-0-y to ¥ 195.5 bn, from T 172.4 bn last year.

® Earnings before Interest, Taxation, Depreciation and
Amortization (EBITDA) grew by 40% y-o-y to
¥ 53,843 mn, from % 38,599 mn last year. The
EBITDA margin as % to total income from
operations for the year stood at 27.5%, which is an
improvement of 510 bps over the previous year.

® Net profit for the year grew by 97% to ¥ 38,595 mn
compared to ¥ 19,603 mn last year.

® The Company continued to hold a net cash position
as on 31 March, 2024, with a net cash of ¥ 8,561
mn as on 31" March, 2024 vs ¥ 5461 mn as on 31"
March, 2023. The net debt-equity ratio was -0.04 as
on 371" March, 2024 as against -0.03 as on 31"
March, 2023. Net debt to EBITDA ratio for the year
was -0.16 as against -0.14 in FY2023.

14 Annual Report 2023-24 Leap for Life
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Innovation

New Chemical Entity (NCE) Research
® Lipaglyn® and Bilypsa® (Saroglitazar Mg)

e To generate real world evidence, the Company
initiated EVIDENCES-XI phase IV clinical trials in
India in Metabolic Dysfunctional-Associated
Fatty Liver Disease (MAFLD) patients with
comorbidities.

e On the global development front, clinical trials
of the molecule for multiple indications for the
US market are going on at present.

= During the year, the Company completed
patient recruitment for Phase II(b)/ Ill
clinical trials for Primary Biliary Cholangitis
(PBC) indication.

= Phase lI(b) clinical trials to evaluate the
efficacy and safety of the molecule for
Metabolic Dysfunctional-Associated
Steatohepatitis (MASH) indication are going
on at present.

= Clinical trials are also underway for
Polycystic Ovary Syndrome (PCOS) and
Metabolic Dysfunctional-Associated Fatty
Liver Disease (MAFLD) indications.

® Oxemia™ (Desidustat)

e Phase IV clinical trials viz. DREAM-CKD trials
are going on in India to generate real world
evidence in patients with chronic kidney
disease (CKD) induced anaemia.

e On the global development front, Chinese
licensing partner viz. China Medical System
Holdings Limited (CMS) received acceptance
from the Chinese regulatory authority for a
new drug application (NDA) of the molecule.

® Usnoflast
e Usnoflast is undergoing clinical development for

four indications at present, viz. Amyotrophic
Lateral Sclerosis (ALS), Parkinson’s disease,
Cryopyrin-Associated Periodic Syndromes
e Usnoflast is a novel, oral, small molecule, (CAPS) and Ulcerative Colitis.
NLRP3 inhibitor and highly potent in human
whole blood assay and can suppress
inflammation caused by the NLRP3
inflammasome.

e WHO International Non-proprietary Names
(INN) approved “Usnoflast” as the
recommended name for ZYILI.

® (Completed Phase Il clinical trials in India and
submitted the protocol to DCGI to initiate Phase Il
clinical trials for ZY19489, a novel anti-malarial
compound, which is fast-acting and effective
against both P. falciparum and P. vivax strains of
malarial parasites.
15
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Biologics

® The Company received marketing authorisation
for Pertuzumab biosimilar in India.

® The Company completed phase lll clinical trials for
one monoclonal antibody (mAb) and initiated
Phase Ill clinical trials for one product.

® On the novel biologics front, completed animal
toxicity studies for one of the molecules and
applied for Phase | clinical trials approval.

Vaccines

® |nitiated phase IV clinical trials in healthy subjects to
evaluate immunological non-interference of Typhoid
Conjugate vaccine with Yellow Fever vaccine.

® Submitted clinical study report of Phase IV clinical
trials to CDSCO, which were conducted to evaluate
the non-interference of Typhoid Vi Conjugate
vaccine with Measles and Rubella (MR) vaccine in
healthy infants.

® (Completed post marketing surveillance study to
assess the safety of MR vaccine in subjects aged 9
to 12 months and submitted the report to CDSCO.

Specialty and Complex Generics

® Received USFDA approval for two NDAs filed
through 505(b)(2) route viz. Sitagliptin tablets
(ZITUVIO™) and Sitagliptin and Metformin IR
tablets (ZITUVIMET™) in the area of metabolic
disorder management.

® |nthe orphan and ultra-rare diseases space, the
Company's wholly owned subsidiary Sentynl
Therapeutics Inc. USA (Sentynl) acquired
worldwide proprietary rights to Zokinvy®
(Lonafarnib) for treatment of Hutchinson-Gilford
Progeria Syndrome from Eiger
Biopharmaceuticals.
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India Geography_

Formulations Business

® The branded prescription business sustained the

growth momentum through the year and
outpaced the market growth. The business
registered double-digit growth on the back of
healthy volumes and new product launches.

Continued to strengthen presence in the focused
therapeutic areas of Cardiovascular, Anti-Diabetic,
Respiratory, Gynaecology, Gastro Intestinal,
Dermatology and super specialty areas of
Oncology and Nephrology.

Contribution of the chronic portfolio has increased
consistently over the years and stood at 41.2%
during the year, which is an improvement of 360
bps over the last three years.

Identified select flagship brands, referred to as
Growth Booster brands, which have displayed
strong traction and were one of the key growth
drivers during the year.

Consumer Wellness

@ C(ontinued to strengthen the competitive

positioning and market share across brands
through strong distribution, category expansion
and investments in product innovations, media
campaigns, sales promotions, and digital
initiatives.

The demand scenario remained challenging for
the FMCG sector in India during the year. The weak
demand was more prevalent in rural parts of the
country on account of erratic monsoon and lower
growth in the agriculture sector.

Innovation portfolio has been one of the key levers
of sustainable growth in recent years. Brands like
Lipaglyn®, Bilypsa®, Oxemnia™ and Ujvira™ made
significant strides in terms of patient coverage
during the year.

Posted sales of 53,690 mn, up 9%. Branded
formulations business grew by 10% during the year.

The personal care segment of the Company,
which comprises Nycil® and EverYuth™ brands,
registered a robust double-digit growth. The food
and nutrition segment reported a flattish growth
during the year.

Posted sales of ¥ 23,017 mn, up 3%.
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US Formulations Business
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® Achieved an important milestone with the annual ® Received 46 ANDA approvals (including 5
revenues surpassing USS 1bn for the first time. tentative approvals) and filed 20 additional
ANDAs with the USFDA during the year.

® In the generics space,

° -
® Growth during the year was driven by sustained On the speciality front

volume expansion in base business, execution ® Launched first 505(b)(2) product viz. Zituvio™
success in new launches and supported by during the year.

benign pricing environment. ® In April 2024, NULIBRY® received marketing

® Ranked 5" among the US generic companies authorization from the UK MHRA. It is the first
based on prescriptions (Source: IQVIA, and only approved treatment in Great Britain
Regulatory Insights, MAT March 2024 TRx). to treat molybdenum cofactor deficiency

(MoCD) Type A, an ultra-rare, life-threatening

° ) P 5
Held leadership position in over 20% of the genetic disorder.

product families and is ranked amongst top
three players in approximately 60% of the ® |n the animal healthcare space,
product families (Source: IQVIA, Regulatory

° . . .
Insights, MAT March 2024 Trx). Commenced commercial operations during the

vear. Launched three new products and

® Launch 28 new products during the year. This received seven new product approvals during
included Indomethacin suppository, which was the year.
granted 180 days of Competitive Generic
Therapy (CGT) exclusivity and three
transdermal patches.

® OQOverall, the business posted sales of ¥ 86,851 mn,
up 17%. In constant currency terms, the business
registered revenues of USS 1,049 mn.

18 Annual Report 2023-24 Leap for Life
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® The business comprises of select territories of
Asia Pacific, Africa, Middle East and Latin America
region (together known as "Emerging Markets")
and select countries of Europe.

® On the emerging markets front,

® Retained number one position in Sri Lanka with
a market share of 7.49% with 30 brands ranked
as leaders in their respective molecule
categories.

® Ranked second in the covered market of South
Africa and ninth in the covered market of
Philippines.

® |n Latin America, Mexico maintained a strong
momentum with healthy double-digit growth,
while sluggish market growth impacted Brazil.

® Filed 4 DMFs with the USFDA, taking the
cumulative US DMF filings to 142.

Corporate Statutory Financial
Overview Reports Statements
| L] I

In Europe,

® The Company entered the UK market during

the year. Focus would be on leveraging global
R&D portfolio of differentiated and niche
generics, as well as speciality products and in
turn, build a strong growth path going forward.

Acquired the UK-headquartered LigMeds group
of companies which has capabilities and
specialisation in development, manufacturing
and supply of oral liquid products for global
markets, which it currently commercialises
through partners.

® Posted sales of 19,294 mn, up 22%.

® Posted sales of 5,658 mn, up 3%.
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Manufacturing and Quality.

® The Oral Solid Dosage (0OSD) facility | located in

20

Ahmedabad SEZ received an Establishment
Inspection Report (EIR) with Voluntary Action
Indicated (VAI) status from the USFDA against an
inspection, which was conducted during the
previous financial year, 2023. The facility also
completed EU-GMP audit and received EU GMP
approval.

0SD facility Il and Animal health formulations
manufacturing facility located in Ahmedabad SEZ
and Biologics fill-finish facility located at Zydus
Biotech Park in Changodar completed USFDA
inspections and received EIR from the regulator.

API Ahmedabad facility completed USFDA
inspection and received an EIR during the year.

Annual Report 2023-24

Zydus Lifesciences Limited

To meet rising customer demand, large volume
block of OSD Il located in Ahmedabad SEZ (known
as SEZ Il plant) was made operational during the
year. Received first ANDA approval from this
facility during the year.

Leap for Life
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At Zydus, the Environmental, Social, and Governance (ESG) initiatives are integral to the
Company's mission of fostering a sustainable future. Through innovative strategies and
practices focussed on sustainable future, the Company aims to uphold the highest standards of

environmental stewardship, social responsibility, and corporate governance. The Company's
dedication to these principles not only drives value for its stakeholders but also aligns with
global benchmarks and contributes to the overall well-being of the communities it serves.

In today's interconnected world, businesses are increasingly
being scrutinized not only for their financial performance
but also for their broader impact on society and the
environment. This shift has given rise to the concept of ESG
criteria, which serve as a framework for evaluating a
company's commitment to sustainability, ethical practices,
and corporate responsibility. By integrating ESG
considerations into their business strategies, companies can
enhance their long-term sustainability and resilience.
Investors are increasingly factoring ESG performance into
their decision-making processes, recognising the potential
financial risks and opportunities associated with
environmental and social issues. Moreover, consumers,
employees, and regulators are holding companies
accountable for their impact on the world beyond profits.
ESG represents a holistic approach to corporate responsibility,
emphasising the interconnectedness of environmental
stewardship, social responsibility, and sound governance
practices. Companies that prioritise ESG not only contribute
to a more sustainable future but also stand to benefit from
improved reputation, increased investor confidence, and
enhanced long-term value creation.

ESG Governance

In an era of increasing scrutiny and expectations regarding
corporate behaviour, an ESG Committee serves as a
strategic enabler for companies seeking to navigate the
complexities of ESG integration and drive sustainable value
creation. By embracing its role as a catalyst for positive
change, the ESG Committee can empower organizations to
thrive in a rapidly evolving business landscape while
contributing to a more equitable, resilient, and sustainable
future.

The Company has established dedicated CSR & ESG
committee to oversee ESG performance and assist the
board. The CSR & ESG committee has well defined terms of
reference, reviews the ESG performance at least twice a
vear and shares their inputs for continuous improvement.
The gender diversity of ESG committee is 33% and overall

board gender diversity is 20%. The Company has also taken
conscious efforts to increase board structure by making the
board independence to the level of 60%. As part of
organisation governance mechanism, the various other
committees i.e. audit committee, risk management
committee etc. can be referred by using the following link:
https://www.zyduslife.com/investor/#compcommittee

ESG Policies

In today's business environment, ESG policies have
become critical for companies aiming for sustainable
growth and long-term success. These policies provide a
framework for companies to operate responsibly and
ethically, addressing the needs of a diverse set of
stakeholders, including investors, customers, employees,
regulators, and the communities in which they operate.
ESG policies help companies stay compliant with these
regulations, thus avoiding legal penalties and enhancing
their license to operate. The importance of ESG policies
are not just about compliance or managing risks; they
are about creating a sustainable and ethical business
model that ensures long-term success.

By integrating ESG considerations into their operations,
companies can enhance their reputation, drive
innovation, attract and retain talent, and secure a
competitive advantage in the marketplace. Ultimately,
strong ESG policies contribute to a more sustainable,
equitable, and prosperous future for all. The Company
has dedicated policies on EHS, Human Rights, Whistle
Blower, code of conduct for employee and supply chain
etc. The EHS policy of the Company is applicable to all
business units, stakeholders including all subsidiaries.
The EHS policy is implemented across operations and
respective EHS team available at locations ensure
implementation and sustenance of policy aspects. All
employees have to undergo mandatary training module
every year on EHS to keep themselves abreast of EHS
policy aspects. The detail of the polices can be refereed
from the following link :

https://www.zyduslife.com/companypolicy
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Key ESG Challenges

Zydus Lifesciences Limited

During FY2023 the Company has conducted materiality identified material topics based on interaction with
assessment as per relevant ESG Standards to identify internal and external stakeholders. The materiality
material topics that can become as risk/ challenges/ assessment is prepared with due consultation and
opportunities. For the Company, the material topics are verification with third-party subject matter expert. Based
of high concern to the business, stakeholders and can on the analysis, a few key challenges posed by the
impact business and value chain drivers. The Company are listed below:

identification and prioritisation of material topics are
done based on their relevance to the Company and
concerned sector of business. The Company has

ESG Challenges

1.

22

Climate Change
(GHG Emissions)

Waste Management

Water Management

Corporate Governance
and Ethics

Sustainable

Supply Chain

Product Quality
and Safety

Annual Report 2023-24

Actions to Overcome Challenges

a)
b)

L aooea

Q

Onsite generation of solar power at manufacturing locations.

Improving energy efficiency/operational efficiency of energy-consuming
equipment to reduce energy consumption.

Increase in utilisation of bio fuel/hybrid fuel to minimize the dependencies on
conventional fueli.e. Coal/Diesel etc.

Increasein the purchase of solar-wind hybrid power.

Responsible disposal of waste.

Complying with applicable regulations for waste generation and disposal.
More emphasis on reduction of waste generation.

Increasing Co-processing of waste.

Adopting Zero Liquid Discharge (ZLD) approach to maximise recycle, re-use of
water and reduce fresh intake of water.

Use of water efficient technology.

Sensitising the mind set of internal and external stake holders to reduce the
consumption of water.

Strategise approach and efforts to achieve water neutrality.
Zero tolerance for ethical and integrity breach.

Adoption of Code of Business Ethics and Conduct applicable to the directors and
employees of the Company.

The Code encourages honesty, trust, accountability and transparency. Any new
joinee is briefed about the Code and encouraged to follow in letter and in spirit.

Vendor assessment based on ESG parameters.
Adherence of Supplier Code of Conduct is mandatory for vendor onboarding.

Creating multiplier supplier base for similar products/services to maintain
business continuity.

Robust system checks for all statutory dues i.e. GST, PF, ESIC, Bonus, WC, etc.
Awareness sessions for vendors based on ESG parameters.

Established robust quality management system which ensures the quality, safety
and sustainable supply of products.

Effective implementation of Quality Risk Assessment Programme ensures
regulatory and data integrity compliance.

Leap for Life
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Integration of ESG Principles into Corporate Strategy

The Company is embedding ESG factors into its overall
business strategies, ensuring that sustainability
considerations are integrated across all decision-making
levels. This includes identifying material ESG issues
relevant to the industry and assessing their potential
impacts on our business.

a) Board-level Oversight: Boards of Directors are actively
involved in overseeing ESG issues and integrating
them into corporate strategy. The Company
established various committees with a defined roles
and responsibilities of overviewing sustainability
matters, ensuring that ESG principles are aligned with
the Company's long-term goals.

b) Risk Management: Integrating ESG principles into risk
management processes helps the Company identify
and mitigate potential risks and capitalise on
opportunities. By assessing and addressing ESG risks,
the Company is enhancing its resilience, managing
reputational risks, and ensuring long-term value
creation.

€) ESG Metrics and Reporting: At corporate level, the
Company we have implemented robust measurement
and reporting systems to track their ESG performance

ESG Benchmarking

The Company acknowledges that ESG benchmarking is
crucial for fostering transparency, managing risks,
informing investment decisions, ensuring regulatory
compliance, gaining competitive advantage, building
stakeholder trust, creating long-term value, and
maintaining a positive corporate reputation. The
Company conducts benchmarking with critical ESG
parameters by participating in Corporate Sustainability
Assessment (CSA) by S&P Global along with analysis of
various rating agencies i.e. Sustainalytics and
Stakeholder Employment Services (SES).

Key results of ESG benchmarking are as follows:

a) The Company got ESG score of 62/100 in the
corporate sustainability assessment (CSA) by S&P
Global in 2024. The Company improved own
performance by 15% | ESG score w.r.t. 2023 (54/100)
and stood among top 05 Indian pharma companies in
ESG rating by S&P Global.

and disclose relevant information to stakeholders. This
involves defining key performance indicators (KPls) for
ESG factors like Environment, safety, social indicators
etc. and regularly reporting on progress. The Company
participates in Corporate Sustainability Assessment
(CSA) by S&P Global and publishes Annual BRSR and
ESG Report.

d) Innovation and Science: The Company's mission,
vision, and purpose aim to increase access to
healthcare by focusing on science and innovation. The
Company's journey as a responsible organisation has
been marked by a conscious effort to contribute to
the welfare of the communities, people, and the world
around us. Through the Company's initiatives under
ESG, it reaffirms this commitment and remains
dedicated to life in all dimensions.

e) Stakeholder Engagement: The Company seeks inputs
and feedback from stakeholders to identify ESG
priorities, set targets, and align its strategies with their
expectations.

b) The ESG rating agency Sustainalytics has rated the
Company in Medium ESG risk in 2024 compared to
high risk of 2023.

c) Based on ESG disclosures in Business Responsibly
and Sustainability report (BRSR), SES has scored
70.3/100 in 2024 with 18% improvement w.r.t. 2023
(52/100)

Based on benchmarking with peer pharma companies,
the Company is progressing in strategising actions to
improve performance on ESG parameters, including
exploring opportunities to increase RE, Water
Conservation, Waste Disposal, Gender Diversity, Supply
Chain, etc.
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3%

reduction in GHG intensity (tCO,/Revenue
in Million Rupees) in FY23-24 wir.t. FY22-23

o

2%

reduction in Energy intensity (tCO,/Revenue
in Million Rupees) in FY23-24 w.rit. FY22-23

o

9%

reduction in water intensity (tCO,/Revenue
in Million Rupees) in FY23-24 wrt. FY22-23

o

1%

reduction in waste intensity (MT/Revenue
in Million Rupees) in FY23-24 w.rt. FY22-23

0

fatal incident in FY23-24
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Structured board committee on ESG issues i.e. “CSR &
ESG committee” to oversee ESG performance and
assist the board.

Increase in ESG score by 15% from 54/100 (2022) to
62/100 (2023) in corporate sustainability assessment
by S&P Global.

Improvement in the Company performance in ESG
risks from High risk to Medium risk in ESG risk rating
by Sustainalytics in 2023.

Gender diversity of 33% in the CSR and ESG
committee.

Reduction in number of safety incidents in FY23-24
w.rt. FY22-23.

Increase in number of beneficiaries from Zydus
flagship CSR programme - Zydus Medical Hospital,
Dahod.

Paternity leaves to male employees as part of
employee benefit initiatives.

Board gender Diversity of 20%.
Board independence of 60%.

Leap for Life
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People Power at Zydus

As a people-driven organisation, Zydus has been nurturing an inclusive work environment. With the motto 'We Build
People to Build our Business' Zydus has built a strong leadership bench and enriched the talent pipeline through
comprehensive learning and development programmes, made culture the organisation’s bedrock, championed diversity
and inclusion and engaged a new generation of employees for accelerated growth.

B

8.610

Zydan frontliners
at the
market place

7288
26,240

Total Employees

21,500 r@\

Young Zydans ({9
(Below 45 years)

Zydan frontliners
at shopfloor

8.9

1,876
Women
workforce

196

Young
leaders

Nurturing Talent

The talent development at Zydus focuses on creating a
future-ready talent pipeline. The overall talent
management programme is structured to ensure
business continuity in alignment with the long-term
goals. In keeping with this, the organisation's focus is on
four fronts.

Career Succession Leadership Skill
Progression Development Development Building

Areas of focus in Talent Development Life Cycle
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The various leadership development interventions at Zydus aim to strengthen and build early, mid-level, and expert-
level leadership capabilities. The overarching theme of leadership development is centred around building individual,
collaborative, and well-rounded leadership. The nature of interventions includes intensive workshops for all levels of
managers and learning programmes with the finest institutions.

o BN

Building
succession
depths

for critical roles

Identify, develop and retain talent is
critical to Zydus for achieving its business
imperatives

Identify roles that are critical for Zydus'
growth and competitive advantages and build

Management ‘ n
succession depth for those critical roles

of critical talent

Provide a breadth of exposure to build

cross-functional and well- rounded leaders,
Development by institutionalising robust job rotation and
for leaders career pathing system and build functional

expertise in areas with high functional impact

Identify the roles and capabilities that may
not exist today but will become relevant and
critical in the future and build/develop talent
for it

Identification and
development of

capabilities for
the future

At Zydus, performers both at junior and senior levels are
enrolled in different assessment and development
centres that provide opportunities for individual growth
and building capabilities for next level. Specialised
business leadership development interventions are
offered to senior leaders by harnessing exclusive
partnerships with esteemed institutions such as IIM
Ahmedabad, Ahmedabad University and Symbiosis
Institute of Business Management.

(o For all (ka2 [ Coaching for
Wings:, | women o ofe | allidentified
m%% & employees MMEE | oxecutives
ZCLEM
ait s T Expert
For VPs & above (=3 Leadership
E
Ahmedabad
For VPs & SVPs N
Mid
For GMs & above Leadership
For DGMs
For First Time = 7 early
Managers iil tEﬁst | Leadership
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Leadership Capability Building

At Zydus, all employees get equal opportunities for growth. Deserving employees are enrolled under multiple skill
building interventions. These skill building programmes are driven both through digital platform called "ZyLearn' and
classroom sessions facilitated by trainers. The skills are built to develop individuals in the area of managing self,
managing others and managing business. Different interventions are introduced to maximise learning outcomes.
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Talent development at Zydus

30

First Time Managers
developed for
people management
role through a
customised six month
intervention

gs
18,758

Employees covered
through online
training modules

987

Women
participated in
1 Global Pulse survey
for Women

Y
AN

Senior Leaders taken
through career
progression
Assessment &
Development journey

198

High-potential
employees
underwent a
six month development
journey

—

Ie%

558

Employees
developed under
various business
specific learning

interventions
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255 255

Mid-level Managers Women employees

1,250

Zydan Women

underwent Management covered in participated
Development Women Leadership in exclusive ‘Women
interventions Development Programme Who Inspire’

webinar series

N
Py o

53,679

Technical trainings &

654

18 15

Middle Managers Leadership talent

globally enrolled enrolled in
in Coaching Global Executive behavioural
intervention Programme programmes covering

1,24,272

employees

=

13,197

E-learning hours
achieved

862

Zydans certified
for Learning progression

3N
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Institute to Industry

At Zydus, people’s assets and capabilities are the key drivers to success while making it an exciting and great place to
work. As a part of the ‘Institute to Industry' programme, fresh graduates and post-graduates from reputed educational
institutes are welcomed into the Zydus talent ecosystem. They are given orientation, support, extensive coaching and
on-the-job training and mentoring to equip them for careers in pharma manufacturing.

800 64

Candidates Candidates
Engaged Selected

Attracting talent from institutes of repute

The Zydus Management Trainee Programme (MT
Programme) attracts a highly talented group of interns
every year. Around 20 management trainees from
premier institutions like lIMs, IITs, NITs, NIPERs, BITS and
Symbiosis are selected through a rigorous selection
process, with a highly competitive acceptance rate of
only 5%, are inducted every year.

A specialised programme to nurture the talent and
accelerate the success of these individuals has been put
in place. Through on-the-job training by in-house subject
matter experts as mentors and curated career paths, the
programme aims to enhance their capabilities for a
successful career path.

Management Trainees from premier institutes: 20

management trainees
selected every year

IIMs IITs NITs NIPERs BITs Symbiosis
competitive acceptance

rate of only 5%

Talent Management

Performance management at Zydus involves its employees as individuals and team members in improving business
outcomes and organisational effectiveness in accomplishing the goals and vision. The performance management process
or ZyScore and MyScore aligns the organisational goals and business objectives, reinforces individual accountability for
meeting these goals and tracks and evaluates individual and organisational performance results. It reflects a collaborative
spirit and partnership in which the organisational performance, based on critical success factors (CSF), is agreed upon to
drive sustainable business. These are synced with the individual scorecards so that the ZyScore parameters and function-
specific KPAs become a priority at an individual level in the MyScore. As a part of this process, managers also share
responsibility for developing their employees in a way that enables and motivates them to do their best. It is a clearly
defined process for managing people that will result in the growth of both the individual and the organisation.
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ZyScore measures organizational performance based on critical success factors (CSF) to drive sustainable business
performance. The CSF having an impact on our organization are as follows:

Critical Success Factors
Affecting Sustainable Business Performance of Zydus

COMPLIANCE
The nature of our industry mandates
absolute compliance to support a
robust value chain and
business continuity

INNOVATION

We need to constantly evaluate our
product placements and new launches to
maintain market superiority

FINANCIAL PERFORMANCE
The organisation needs

to continuously evaluate its
financial positioning to build
a growth mindset

CUSTOMER SERVICE

Maintaining service excellence through
adequate demand fulfillment is necessary
for strengthening

PRODUCTIVITY
The organisation must ensure that it is
optimising all the available resources
as per business requirements

30 Annual Report 2023-24 Leap for Life
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Employee Engagement

At Zydus, we believe that fostering a vibrant and inclusive workplace culture is essential for our employees' well-being
and the organisation's overall success. The employee engagement initiatives aim to create an environment where every
employee feels valued and motivated. All year through, the employee connect programmes bring a sense of
connectedness and help build a strong sense of community within the organisation.

Diversity, Equity & Inclusion

We are committed to fostering diversity, equity and inclusion throughout our organisation. Zydus believes that diversity,
equity and inclusion are interconnected, and only when they are seen in unison do they have meaning and impact. When
the Company rebranded itself in 2022, the new identity was all about nurturance and inclusiveness. The 'US"in Zydus
was encapsulated in the heart. As a global workplace spread across 55 countries, Zydus celebrates diversity. The
company enjoys a youthful workforce comprising employees in their mid-30s and employees with long service tenures
to offer the right balance. As an employer, Zydus provides equal opportunities to all without caste or religious bias and
respects all religions. Above all, as an organisation on the growth path, diversity of thoughts is nurtured at Zydus. Since
its inception, the HR motto has been to build people to build the business. In line with this, Zydus has a legacy of
championing talent. The Company's norms, practices, and policies ensure fair treatment to all. The Company's HR
policies ensure a safe work environment with a zero-tolerance policy towards any form of harassment.
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Zydus - a future-ready workplace

In Fortune India’s issue on Future Ready Workplaces, Zydus
was ranked fourth. CIEL HR and Fortune had conducted a
nation-wide survey in February-March 2024. Several

companies from India participated

across different sectors. Out of this, 30 companies were
shortlisted. Only the top 10 from this selected list were

profiled and featured in an article.

the lifesciences and healthcare sector. As a part of its

future readiness, Zydus'’ strengths

innovation and drug discovery, patient centricity, leveraging
technology such as Al and ML for greater accuracy and

enhancing productivity were highli

Digital touch-points for emp

in this survey from

Zydus was profiled from

and capabilities in

ghted.

loyee well-being _

Zydus Lifesciences Limited

In keeping with the ongoing efforts on HR digitalisation, newer features were introduced in Zydus Connect 2.0 during
the year to support employee well-being. New features like instant access to mediclaim through Healthie-U,
emergency wallet for exigencies, attractive tie-ups for wide ranging shopping experiences at specially curated rates
through Bachat & more and WeCare a voluntary contribution for employee welfare fund, were set up during the year.
These new features helped bring in ease of convenience for the employee through quicker access and faster outcomes.

My Access
ﬂ e
0=
Task Box Zydans
& -
Helpdesk Recognition
Zylearn ZAIS

(Zydus Automated
Information Service)

Zydus Parichay Bot

We
Care

We Care
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Zydus Portal
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Zydus Srishti

Zydus Srishti, the group’s CSR Programme, is committed to holistic development and
sustainable progress. Under four pillars, the flagship programmes endeavour to make

a difference in society that is in sync with the Sustainable Development Goals (SDGs).

SWASTHYA

transforms rural
healthcare, ensuring
access to quality services
and promoting well-being.

SWASTHYA -

SHIKSHA

drives excellence in
education, providing
equitable access and
nurturing future leaders.

SHODH

promotes research and
innovation, catalysing
breakthroughs to address
societal challenges.

Zydus Medical College & hospital - Transforming rural health landscape

SAATH

is about community
initiatives that contribute
to environmental
sustainability through
conservation and
awareness initiatives.

G EE ]
MTamI£ e

To address healthcare challenges in Dahod, the Gujarat Government, in a public-private partnership (PPP) in 2017, set
out to transform healthcare delivery outcomes in the region. As a part of this, the Zydus Foundation established Zydus
Medical College and Hospital (ZMCH) in Dahod. ZMCH has rapidly emerged as a beacon of hope, offering high-quality
tertiary healthcare services to the tribal and under-served populations across Eastern Gujarat and neighbouring
districts of Madhya Pradesh and Rajasthan.

" AR E A EE
e Ew |

T

o

Zydus Medical Hospital, Dahod's free of cost service since 2017:

19,42,939

OPDs conducted

1,00,154

surgeries conducted

27,656

babies delivered

214,056

IPDs attended

72,204

casualty cases attended

42,61,699

biochemistry tests
conducted

5,30,790

X-rays conducted

2,648

MRIs conducted

68,67,419

pathology tests

conducted

1,51,505

USG tests conducted

8.41,764

microbiology tests
conducted
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With a comprehensive range of medical services that are
provided free of cost, the hospital has transformed from
a modest facility into a sprawling infrastructure
equipped with advanced diagnostic and treatment
facilities. With over 1,000 beds and a team of 350
doctors and 500 nursing staff and paramedics, ZMCH
has brought in much-needed access to excellent-quality
healthcare services. With its state-of-the-art campus,
Zydus Medical College is nurturing a new generation of
healthcare professionals committed to serving their
communities. Through its multifaceted approach
encompassing medical education, research, and
community engagement, ZMCH addresses immediate
healthcare needs and fosters long-term solutions for a
healthier future.

Zydus Red Cross Experience Centre

Zydus collaborated with the Red Cross and established
the Zydus Red Cross Experience Centre, named ‘Navah'.
The centre aims to create an exciting visual experience
through immersive art installations and focuses on using
digital technology to create a new media art.

‘Navah'’ is designed to raise awareness about the
importance of blood donation while providing
community with a unique and thought-provoking
experience.

Donation to BHU

Zydus Foundation has donated high-end medical
equipment to Indian Institute of Medical Sciences (BHU)
to provide quality health care services to the community.
This includes, Hyberbaric Oxygen Therapy Machine of
Inhaled Nitric Oxide Machine (2 Units).

SHIKSHA

Educational Initiatives

Zydus Lifesciences Limited

Ensuring quality education, as outlined in Sustainable Development Goal 4 and 5, goes beyond being a fundamental
human entitlement; it stands as a pivotal pillar for societal progress and overall welfare. It serves as a powerful catalyst
for social transformation, empowering individuals with the knowledge, skills and values needed to navigate the

complexities of the modern world.
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Introducing STEM Labs at Schools

Zydus in its commitment to providing holistic education,
has established state-of-the-art science labs in Zydus
School for Excellence, located at Vejalpur and Godhavi.
This lab serves as a dynamic space where students can
delve into the real-life applications of various scientific
concepts. The 108 science models housed within this lab
are designed to offer a hands-on, plug-and-play
experience, bridging the gap between theoretical
knowledge and practical understanding. Ms. Meha Patel,
Vice Chairperson of Zydus Foundation, inaugurated the
STEM labs. To ensure effective utilisation of these
resources, experts from IIT Gandhinagar conducted a
comprehensive training session for the teachers.

Changodar School Development

Zydus has re-constructed a secondary school campus at
Changodar in Ahmedabad. With the building being in a
decrepit state, the conditions were highly unsafe for the
students and teachers at the school. Recognising the
urgent need to overhaul and reconstruct the premises,
Zydus undertook a major reconstruction exercise spread
over 52,441 sq ft. The new facilities include additional
classrooms, staff rooms, an outdoor play area and
enhanced facilities.

Science Carnivalin collaboration with Gujarat Science City

The group actively participated in the largest Science
carnival organised by Gujarat Science City in Ahmedabad.
With the setup of over 100 stalls, the event served as a
vibrant platform to showcase a diverse range of science
projects, truly celebrating the ingenuity of young
scientific minds. Mr. Sudhir Joshi, Deputy Secretary of the
Department of Science and Technology, Ms. Meha Patel,
Vice Chairperson Zydus Foundation and Mr. Hitesh Amin,
Under Secretary of DST were the dignitaries at the event.

Skill Development Programmes

Skill development, which is a part of SDG 4, is crucial
from a social standpoint as it empowers individuals in
contributing effectively to the economy. Zydus initiated
skill development programmes for specially abled
students. The technical courses include mobile repairing,
baking and confectionary, photography and photo editing
courses conducted by professionals and experts. Some of
these courses were certified by NSDC (National Skill
Development Corporation). This has helped students gain
important skills that can in turn help them become self-
reliant and financially independent.
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Mit Patel, the specially-abled child of a financially
constrained family, ventured into baking by enrolling in a
course. He developed a passion for baking bread, cake,
doughnuts and cookies. He aims is to support his family

Abdul always wished to learn technical skills since his
childhood. He is pleased to receive this opportunity
under the Zydus Skill Development programme. He
completed the course and received a free

mobile kit. He works in a nearby mobile shop and

is happy to add to the family income.

Programmes at the Deaf and Mute School, Ahmedabad

A capability-building programme was also organised for
the educators at the School for Deaf and Mute,
Ahmedabad. The training comprised several team
building and behavioural programmes. A speech therapy
programme was introduced to address the unique
communication needs of specially-abled children
challenged to be deaf and mute. A skilled audiologist
with expertise and passion for this crucial role has been
appointed. With customised sessions for each child, the
aim is to address the unique needs of each student and
create an inclusive learning environment.

Sewing Course for Women

Aligned with the UN's Sustainable Development Goals 4 and 5, a sewing course was launched for underprivileged
women in rural Ahmedabad. The objective was to empower women to become self-reliant. In collaboration with Dharti
Charitable Trust, the Company initiated a three-month vocational skill development programme on sewing for
underprivileged women. Women from Bavla village enrolled in the course, which would help them augment the family's
income and support their children's education. The programme offered comprehensive training in sewing machine
operation, fabric understanding and stitching techniques. It also oriented them on tailored garments and fashion trends,
helping them personalise apparel and bringing creative touches to bags and clutches. Workshops and factory visits to
fabric mills also brought in all-round exposure. At the end of the course, Zydus's donation of sewing machines further
supported the participants' newfound skills and quest to enrich their livelihood.
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Scholarship Programme

Shri Ramanbhai — IPA Scholarship Programme, in collaboration with the Indian Pharmaceutical Association, is aimed at
helping meritorious students who lack adequate social and economic backing to complete their courses. The programme
supports select students from 25 pharmacy colleges of India each year in completing their pharmacy course of four
vears. The scholarship programme has benefited students who drop out of college due to lack of financial support. To
date, more than 200 students have been supported through this programme.

Platform for Grassroot Organizations

Zydus had invited 17 grassroots organizations from far-flung
corners of Gujarat to create a festive bazaar at the Zydus
Corporate Park. The NGO Mela was inaugurated by Mrs.
Preeti Patel and Ms. Meha Patel. The event, which had
specially abled children and tribal artisans showcasing their
work, celebrated cultural diversity and promoted
community engagement. This event showcased Zydus'
commitment to employee engagement in impactful social
initiatives.

Hu TR FETBOATA
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Research and innovation, aligned with Sustainable Development Goals 4, 8 and 9, are essential drivers of progress,
fostering creativity, problem-solving, and knowledge creation. They contribute to technological advancements, economic
prosperity, and societal well-being while addressing global challenges like climate change, poverty, and inequality.
Collaboration among academia, industry, and government accelerates the development of sustainable solutions,
promotes environmental sustainability and optimises resource utilisation for a brighter future.

Grassroot Innovation Programme

Zydus, in partnership with GIAN (Gujarat Grassroot Innovation Augmentation Network), has launched a programme aimed at
discovering and rewarding grassroots innovators in various sectors such as Health, Technology/Engineering,
Environment/Waste Management, and Education/Social Impact. This initiative will recognise and celebrate exceptional
contributions made by individuals and communities at the grassroots level in fostering innovation and collaboration.
This recognition would serve as a platform to honour innovators who have brought about meaningful change through
their creative solutions, leading to transforming lives through innovation. Through the programme, the three best
innovators receive financial support from Zydus every year.
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Environmental Well-being

Ensuring environmental sustainability, a core goal of SDGs 13 and 15, is crucial for societal well-being. It safeguards
resources, mitigates climate change impacts, and promotes eco-friendly practices. Access to clean air, water, and
sanitation is vital for human health and dignity, especially for marginalised communities. Collaboration and awareness
are key to implementing sustainable solutions and creating resilient societies.

Green Gujarat Initiative

The Green Gujarat Initiative was launched to promote environmental sustainability and combat climate change through
a series of comprehensive measures. As a first step to increase the green cover, people from the community came
together to make seed balls embedded with native seeds, which could be dispersed during the monsoons. The
campaign received an overwhelming response with over 15,000 people converging to create 1.20 lakh seed balls.
During the onset of the monsoons, these seedballs were dispersed with the help of drones over 4212 hectares in
Science City, Manasa and Dehgam forest ranges of Gandhinagar. PCCF, HoFF Shri S. K. Chaturvedi, from the Gujarat
Forest Department and Vice Chairperson, Zydus Foundation, Ms. Meha Patel presided over the event.

Restoring the Banganga Lake

Zydus partnered with District Administration, AUDA (Ahmedabad Urban Development Authority) and AMC (Ahmedabad
Municipal Corporation) and restored the historic Banganga Lake for the village community at Modasar. Hon'ble Chief
Minister of Gujarat, Shri Bhupendra Patel, performed the Lokarpan ceremony in February, 2024. This 500-year-old
heritage site has been preserved with the aim to enhance lake's biodiversity and environmental sustainability. A 1.5-
kilometre-long well-lit pathway is now a part of the new ambience. The bund has been strengthened, which has resulted
in a higher water-holding capacity. The project also includes a dedicated play area for children, and a vibrant recreational
space for families. A tree plantation drive was also carried out under the Green Guijarat Initiative. Both the village
community and volunteers from Zydus planted local tree species at the Banganga Lake.

IMPACT:

7 lakh kilo litres of water storage will be possible in the lake, ard the
water recharging capacity will be 2x the storage capacity (approximately),
depending on the rainfall. A step toward net water positive.
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In response to SDG 13, sessions were held at the Zydus Corporate Park and the plant sites to address the issue of non-
degradable waste. The sessions brought together senior team leaders and their teams to explore the critical aspects of
waste management. They highlighted the realities of waste problems, offered solutions, and underlined individual and
collective responsibilities to tackle them. An action plan was developed to reduce our reliance on plastic waste, aligning
with the group’s commitment to sustainability. These events were a significant step toward a cleaner, greener, and more
sustainable world.

EMPLOYEE VOLUNTEERISM

Save the Bird

As the mercury surged past 40 degrees in summer,
Zydus participated in ‘Save the Bird' campaign by
distributing clay pots to help birds quench their thirst.

Mobile Donation Drive

A mobile donation drive was initiated, rallying friends and
family to donate used or non-functioning mobile phones.
The specially-abled students used these devices of
Ahmedabad's Deaf and Mute school enrolled in a mobile
repairing course to have hands-on practice.

Shram Daan

The Shram Daan campaign was initiated at both Zydus
Corporate Park (ZCP) and the group's manufacturing sites.
During this initiative, employees generously donated
educational essentials such as notebooks, pencils, pens,
colours, etc. These items were distributed among 170
orphan/single-parent students in AMC schools across
Ahmedabad.

Festive Celebration with Students and Employees
at Deaf & Mute School

With a meaningful involvement in the lives of specially
abled students at the Deaf and Mute School, Zydus actively
created lasting memories during the festive season. Vice
Chairperson of Zydus Foundation, Ms. Meha Patel and
Master Shaurya Patel visited the school, where they

5,692

Zydans volunteered

2,300

hours of community
services.

interacted with the students and also participated in
painting lanterns together with them besides other fun
and games. Over 400 students participated in the event,
and the vibrantly decorated school created a festive
ambience.

Community Care

As a part of the volunteerism drive within the company
on various CSR initiatives, a group of employees came
together to celebrate Women's Day with the especially
abled students from Andh Apang Kalyan Kendra and
students from Gokul Ashram Shala. Spending significant
time with the children, the day was spent engaging in
music, fun and games. Musical instruments were also
gifted to the school. Over 140 students collaborated with
Zydans to create visual art on themes like Mother Earth,
saving water and women's empowerment.

Nutrition kits for TB patients

The Company collaborated with the Vadodara District TB
Centre to support patients suffering from tuberculosis.
Under this initiative, the Zydus Dabhasa Plant distributed
nutrition kits specifically designed to meet the unique
nutritional needs of TB patients from underprivileged
backgrounds.
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Notable Achievements

Two Cll National Award for
Environmental Best Practices — Most
Innovative Environmental Project and

Innovative Environmental Project

Bronze award from IHW Cancer Summit
2024 for the Most Impactful Cancer
awareness campaigns in Breast cancer

At POSH conclave 2024, Zydus won the
award for exemplary commitment and
leadership for safety at the workplace
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7th CSR Health Impact Award under CSR
Health Project (Large Corporate) by IHW
Council for Healthcare Project in

© Pharma Innovation of the year Award from the
India Pharma Awards for Desidustat for most

i

Pharma Leadership Awards for
Excellence in Liver Care, Ayushman liver
campaign

aspiration district

Recognised for ‘Significant Achievement in HR
Excellence’ in the 14th Cll National HR

innovative product Excellence Award 2023-24

Fattme-roady Workiploves ==
i v R s

Received Great Place to Work
certification for the third time
consecutively

In Fortune India's issue on Future Ready
Workplaces, Zydus ranked fourth
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Lipaglyn bagged Economic Times
Pharma Award, 2023 for Health
Awareness Campaign of the year with
‘Diabetes Liver Clinic'

Listed amongst the Best Organisations
for Women 2024 by ET NOW

B L
Certificate

OF ACHIEVEMENT

didr

PRESENTED T0 THE TEAM FROM
Zydus Lifesciences Ltd, Moraiya unit
PRESENTING AC JNDER RESTORATIVE
CATEGORY AT THE
467H CII NATIONAL KAIZEN COMPETITION

s

Moraiya Manufacturing Plant bagged
Confederation of Indian Industry (Cll) Gold
Award for a case study under Restorative

Category at the 46th Cll National Kaizen
Competition

[HEHA, BAK MU FACTURM G

iyl eriificats af @i

Goa Manufacturing Plant bagged Gold
certificate from India Manufacturing
Excellence Awards (IMEA)2023 for
personnel enhancing Manufacturing and
Supply Chain Excellence

Lipaglyn bagged Grand Prix for

Excellence in Marketing Innovation award
at ACEF Asian Leaders summit & awards

2023

by L
Certificate

OF ACHIEVEMENT

L H

PRESENTED TO THE TEAM FROM
Zydus Lifesciences Lid,
Baddi unit
46th CIl National Kaizen Competition

A=

Baddi Manufacturing Plant bagged
Confederation of Indian Industry (Cl)
Silver Award for a case study under
Renovative Category at the 46th Cll

National Kaizen Competition

Certificate
OF ACHIEVEMENT

PRESENTED T0 THE TEAM FROM
Zydus Lifesciences Lid, Moraiya unit

TIVE

467H CIl NATIONAL KAIZEN COMPETITION

s

Moraiya Manufacturing Plant bagged
Confederation of Indian Industry (Cl)
Platinum Award for a case study under

Innovative Category at the 46th Cli
National Kaizen Competition
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Lipaglyn bagged Economic Times Brand
Equity award 2023 for 'Blow the whistle
against MASLD & ADD'

i oo
Certificate

OF ACHIEVEMENT

PRESENTED TO THE TEAM FROM
Zydus Lifesciences Ltd, Goa unit

UNDER RENOVATIVE

(oS T
46TH CIl NATIONAL KAIZEN COMPETITION

A=

Goa Manufacturing Plant bagged
Confederation of Indian Industry (Cll) Gold
Award for a case study under Renovative

Category at the 46th Cll National Kaizen
Competition

1 PR LA
Certificate

OF ACHIEVEMENT
PRESENTED TO THE TEAM FROM
Zydus Lifesciences Limited,
Ahmedabad (SEZ Unit)

46th Cll National Kaizen Competition

r=

Manufacturing Plant at SEZ bagged
Confederation of Indian Industry (ClI)
Silver Award for a case study under
Renovative Category at the 46th Cll
National Kaizen Competition

Bagged Digipharmax Award in Artificial

Intelligence and Healthcare

Bagged the Asia Book of Records and the
India Book of Records for conducting a
nationwide campaign to take a pledge to
prevent Thrombophlebitis by maximum
nurses across Asia and India
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Management Discussion and Analysis

Global Economy

Global economy continued its

growth journey during the year
2023 though the growth moderated
further to 2.6% viz-a-viz 3%
registered during the previous year.
In fact, the global growth over the
last two years has slowed down
after an encouraging 2021 when the
global economy made a strong
come back from the pandemic
induced recession and registered a
healthy 6.2% growth. Factors such
as tight monetary policies,
restrictive financial conditions and
weak global trade growth continued
to impact the global economic
activity during the year.
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In terms of region-wise
performance, growth in advanced
economies slowed down during the
vear while emerging markets and
developing economies (EMDESs)
demonstrated steady growth.
Despite growth moderation,
advanced economies showcased
resilience for the most part of the
year, slowing down less than
previously expected. This was
largely attributable to the US, where
the growth picked up to 2.5% from
1.9% last year, thanks to the robust
consumer spending and
expansionary fiscal policy. Growth in
the Euro area on the other hand,

Fem——t F

slowed sharply to 0.4% as high
energy prices weighed on
household spending and the
activities in manufacturing sector.
EMDEs grew at the similar pace as
that of the last year and posted 4%
growth. However, excluding China,
growth was 3.2%. In many EMDEs,
subdued demand for goods in
advanced economies impacted the
exports, while elevated interest
rates dampened domestic demand.
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The table below shows the global growth reported for the calendar year 2022, estimated growth numbers for calendar
year 2023 and forecast for the next year:

2022 Act. m 2024 Forecast

World 3.0% 2.6% 2.4%
Advanced Economies 2.5% 1.5% 1.2%
® US 1.9% 2.5% 1.6%
® Euro Area 3.4% 0.4% 0.7%
® Japan 1.0% 1.8% 0.9%
EMDEs 3.7% 4.0% 3.9%

Global headline and core inflation
has been on the downward trajectory
from the highs of 2022, though it
remains above the target in most
advanced economies. Monetary
tightening in advanced economies is
coming to an end, but real policy
interest rates are expected to remain
elevated for some time, as inflation
returns to target only gradually. This
will keep the stance of advanced-
economy monetary policies
restrictive in the near-term.

Recent geopolitical tensions in the
Middle East impacted the global
commodity markets which in turn,

can affect the global growth
adversely. The geopolitical
turbulence arises at a time when the
global economy is still experiencing
the effects of the overlapping shocks
of past four years viz. the COVID19
pandemic, Russia's invasion of
Ukraine and the rise in inflation and
subsequent sharp tightening of
global monetary conditions.

Going forward, global growth is
expected to slow down further to
2.4% in 2024 which will be the third
consecutive year of deceleration. This
deceleration reflects softening
labour markets, reduced savings

buffers, waning pent-up demand for

services, the lagged effects of
monetary tightening and fiscal
consolidation. Advanced economy
growth is set to bottom out at 1.2%
in 2024 as growth in the US slows,
while Euro area growth, which was
feeble last year, picks up a bit as
lower inflation boosts real wages.
EMDEs are expected to maintain the
growth momentum in 2024 and
register similar growth as that of
2023 (Source: Global Economic
Prospects, January, 2024).
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Indian Economy

In the post-pandemic era, Indian
economy has displayed strong
resilience as it is set to register a
growth in excess of 7% for the third
consecutive year. The achievement is
significant considering that most
large economies of the world
struggled to maintain the growth
momentum post the COVID19
pandemic. In fact, amongst the major
economies of the world, India has
been a standout performer amidst
sluggish global growth trends.

>7%

growth for the third consecutive
year (FY2022-FY2024)

During the year, consumption

remained steady led by urban areas.

Going forward, rural demand
scenario is likely to improve on
account of an expectation of a
normal monsoon in FY2025. While
consumption was steady during the
year, robust investment activity
drove growth. The government's
sustained thrust on capex continued
to crowd in private investment.
Strong demand has stirred
manufacturing and construction
activities and the related services.

India's external sector faced few
challenges during the year. While
the ongoing geopolitical tensions
had their impact, demand for India's
exports slowed down in key
geographies like Europe on account
of tepid growth. However, the
reduction in global commodity
prices provided the relief as the
value of imports have come down
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during the year despite a
substantial increase in import
volumes. Overall, positive impact of
the drop in the value of imports
outweighed the negative impact of a
decline in exports and resulted in
narrowing of the merchandise trade
deficit. India's services exports have
been consistently rising, leading to
an increase in net services receipts.
Going forward, narrowing
merchandise trade deficit, coupled
with rising net services receipts, is
expected to result in an
improvement in the current account
deficit.

Retail inflation has remained inside
the Reserve Bank of India's (RBI's)
tolerance range for the most part of
the year. Moderation in core
inflation (non-food, non-fuel items)
continues to keep inflation under
control. Overall, during the year,
inflation was 5.4%, lower than 6.8%
recorded during the previous year
FY2023. Headline inflation also
stayed below 6% for the most part

Zydus Lifesciences Limited

!
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of the year despite price volatility in
certain specific food items.

Indian economy closed the current
financial year on a positive note on
account of strong growth
accompanied by stable inflation and
external account. Outlook for the
Indian economy looks encouraging
in FY2025 despite a few indications
of headwinds like hardening crude
oil prices and global supply chain
bottlenecks to trade (Source:
Monthly Economic Reports,
Department of Economic Affairs
and Global Economic Prospects).

According to the World Bank report,
Indian economy is likely to maintain
the growth momentum with an
estimated 6.6% growth in FY2025
and will remain the fastest growing
economy across the world.

likely to be

the fastest

growing economy in FY2025
as per World Bank
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Global Pharmaceutical Industry

Global pharmaceutical industry
grew by 8% in 2023 and is worth
USS 1.61 tn now. Going forward,
global medicine spending is
expected to grow in mid to high-
single digit viz-a-viz an earlier
expectation of low to mid-single
digit growth and reach
approximately USS 2.3 tn by 2028.
Year 2023 witnessed significant
shift in the usage of medicines and
acceleration in spending across
geographies which led to an
increase in outlook for medicine
spending through 2028. The
spending and volume growth will
vary considerably across the
regions.

USS 1.61tn

value of global
pharmaceutical industry

The largest driver of growth in
medicine spending over the next
five years is still expected to be the
availability and use of innovative
therapeutics in developed markets
to be offset by losses of exclusivity
and the lower costs of generics and
biosimilars.

In terms of volume, consumption of
medicines globally continues to
expand with a 14% growth over the
last five years driven mainly by
increased access to medicines

across regions. In terms of
therapies, immunology,
endocrinology and oncology have
exceeded the 14% growth over last
five years, driven primarily by
substantial numbers of novel
products and wider access to them
across geographies. Going forward,
consumption volume is expected to
grow by a further 12% through
2028, to be driven by increased
usage in China, India and other
Asian markets.

12%

growth in consumption of
medicines through 2028
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The table below depicts the current size and growth as well as estimated size and growth of different segments of the

global pharma market.

Current Size CAGR Est. Size Est. CAGR

(CY23) - USS bn 2019-23 (Cy28) - USS bn 2023-28
Developed Markets 1275 72% 1775 - 1805 5-8%
Pharmerging Markets 304 7.8% 400 - 430 10-13%
Low-income Countries 28 5.6% 33-37 3-6%
Total 1607 73% 2225 - 2255 6-9%

Global medicine spending is expected
to grow by more than USS 600 bn
over next five years, driven by
existing branded medicines in the

Specialty medicines outlook

Share of specialty medicines in
global medicines spending has gone
up significantly over the last decade
from 24% in 2013 to 40% in 2023.
Specialty medicines are the ones that
treat chronic, complex and rare
diseases and are more expensive
compared to other traditional
medicines. Top ten largest developed

leading ten developed markets,
which will grow by USS 385 bn. New
products will add USS 193 bn but will
be offset by the impact of patent

countries have been the key drivers
of specialty medicines over the last
decade. In those countries, the share
of specialty medicines spending has
gone up to 50% in 2023 from 29% a
decade ago. Over next five years,
share of specialty medicines is likely
to go up to 43% of the total
spending globally as compared to

expiries, removing USS 192 bn. Other
developed markets and fast-growing
pharmerging markets will together
add another USS 184 bn.

40% in 2023 with more than half of
spending likely to come from major
developed markets.

~43%
share of specialty

medicines in global medicines
spending in 2028

The chart given below shows the proportion of specialty medicines spend over the last decade and over next five years

across different regions.

Specialty medicines share of spending

Forecast

50%

-o/"/4”—f/4
Dama——— e

55%

43%

23%
M
o) g,
o 10% 13% 13%
2013 2018 2023 2028
-e- 10 developed -e- Other developed -e- Pharmerging - Global
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Source: IQVIA Institute, Dec 2023.
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Global biotech outlook

Biotech has emerged as one of the
key drivers of pharma spending over
the last decade. Spending on biotech
products has grown at a robust
CAGR of 15% during last decade and
stood at USS 503 bn in 2023,
accounting for over 30% of the total
global pharma market. Over next five
years, biotech spending is likely to
continue its growth momentum
albeit at a bit slower pace viz-a-viz
the previous decade and exceed USS
890 bn by 2028. Spending growth is
likely to cool off a bit and remain in
the range of 9.5-12.5% on account of
the impact of key biosimilars,
especially in developed markets.
Continued flow of new medicines
however, is likely to aid the growth
going forward.

robust
15%

CAGR over last decade

Therapy-wise outlook

In terms of therapies, oncology and
immunology are expected to
continue leading the chart in terms
of spending over next five years. In
terms of growth though, oncology
and obesity will be the fastest

growing therapies while immunology

is expected to grow slowly on
account of launch of biosimilars.
Oncology is expected to grow in the
range of 14-17% CAGR over next 5
years as novel treatment options
continue to be launched for the
treatment of cancer. Obesity
segment is likely to grow at the
fastest pace with a CAGR of 24-27%
as highly effective treatments have
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The chart below captures the current and potential size and growth of global

biotech market.
USS bn

CY28E

cva3

cv18

cvi3

become available and are expected
to gain wider usage across many
countries (Source: IQVIA Global Use
of Medicines, January 2024).

~14-17%

CAGR over next five years
in oncology segment
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Indian Pharmaceutical Industry

Indian pharmaceutical market (IPM)
is one of the fastest growing
pharmaceutical markets across the
globe as the market has delivered a
compounded annual double-digit
growth over the last decade. The
growth was significant considering
the fact that the industry faced
several headwinds during last few
years,

Double digit

growth over last decade

life-style related disorders make
India one of the most promising
pharmaceutical markets in the
world.

During the year gone by, IPM
registered growth of 7.6%. Growth
during the year was largely driven
by price increases and new products
as volumes displayed muted growth
during the year. In fact, the volume

growth in IPM remained flat over
last two years.

In terms of therapeutic
performance, chronic therapies
grew by 9.7% during the year and
outpaced the growth of acute
therapies. Cardiac was the largest
therapeutic area during the year
followed by anti-infectives.

Therapeutic area-wise break-up of India pharma market is as under:

o o Therapy area Sales in FY Therapy YoY
The market is likely to maintain the 2024 ( bn) Contribution Growth
growth momentum going forward Cardiac 2695 12.5% 10.0%
with an estimated high single digit / Anti-Infectives 2433 3% 47%
double digit growth over next five i
) Gastro-Intestinal 2286 10.6% 7.2%
years and reach the size of USS 38- I _ .
42 bn (Source: IQVIA Report). Factors Anti-Diabetic B 8.9% 6.0%
such as large population, increased Respiratory 178.2 8.2% 2.7%
government spending on Pain/Analgesics 1723 8.0% 8.1%
healthcare, accommodative Vitamins/Minerals/Nutrients 169.0 7.8% 73%
government policy, penetration of Derma 148.6 6.9% 6.2%
health insurance coverage, rise in Neuro/CNS 129.5 6.0% 8.5%
disposable income and increased Gynaecology 108.6 5.0% 6.3%
Others 3223 14.9% 12.8%
us S 38-42 bn IPM - Total 2160.9 100.0% 7.6%

estimated size of Indian pharma

' (Source: IQVIA MAT March 2024 Report).
market over next five years

Leadership in the global generics market

Indian pharmaceutical industry biological products. India is the demand in the US and “25% of all

ranks third globally in terms of
production volume and plays a
prominent role in the global
pharmaceutical industry. Major
segments of Indian pharma industry
are generic drugs, OTC medicines,
bulk drugs, vaccines, contract
research & manufacturing and
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largest supplier of generic
medicines as it manufactures about
60000 different generic brands
across 60 therapeutic categories
and accounts for 20% of the global
supply of generics. India supplies
over 50% of Africa's requirement
for generics, “40% of generic

medicines in the UK. The country
has the highest number of USFDA
inspected plants outside the US and
is home to over 3,000 pharma
companies with a strong network of
over 10,500 manufacturing facilities
as well as a highly skilled resource
pool. In terms of production of

Leap for Life



vaccines, India accounts for majority
of global vaccine production and
accounts for a large chunk of WHO
demand for DPT, BCG and measles
vaccines. Indian pharma sector
forms a major component of the
country’s foreign trade and has
been consistently generating the

trade surplus over last many years.
During the year, the sector
generated exports worth USS 27.8
bn with a growth of 10% over the
previous year. The US was the
largest export destination
accounting for over 31% of overall
exports (Source: Industry Reports).

Zydus Lifesciences Ltd. - Overview

Iy

Zydus Lifesciences Ltd. is an
innovative, global lifesciences
company that discovers, develops,
manufactures and markets a broad
range of healthcare therapies with
an overarching purpose of
empowering people with freedom
to live healthier and more fulfilled
lives. Product portfolio of the
Company includes finished dosage
human formulations (generics,
branded generics and specialty

formulations, including biosimilars
and vaccines), active pharmaceutical
ingredients (“APIs"), animal
healthcare products and consumer
wellness products. Innovation is at
the core of the Company's thought
process with an aim to make a
difference in the world of health
and care. The Company caters to
the diverse needs of its customers
across the globe as it supplies its
products in the United States, India,

Corporate Statutory Financial
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e Largest generic supplier
across the globe

e Accounts for majority
of global vaccine
production

S

Europe and emerging markets
including countries in Latin America,
Asia Pacific region and Africa. The
Company has a pool of 37
manufacturing facilities that adhere
to stringent regulatory compliance
standards and have capabilities to
manufacture diverse dosage forms
at scale, offering cost-effective and
high quality pharmaceutical
products to customers worldwide.
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Innovation - The Growth Engine For Future

Innovation has been the
cornerstone of the Company's
success over the years. The
Company invests its resources
optimally to ensure that it continues
to evolve as a progressive life
sciences company. The Company
will continue to drive the innovation
agenda going forward as it
reinforces its commitment to being
dedicated to life and improving
health outcomes of people globally.
Even as the Company continues to
expand the businesses in generic
and branded formulations space,
the innovation engines continue to
progress in the novel drug
discovery, vaccines, biosimilars and
new dosage form development
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areas. The Company has achieved a
notable success in the innovation
space as some of its efforts have
already completed full development
cycle, with products like Lipaglyn®
and Bilypsa” (saroglitizar), Oxemia™
(desidustat), Ujvira™ (biosimilar of
Kadcyla®), Exemptia™ (first
launched biosimilar of adalimumab
globally) completing the life cycle
journey from the laboratory to
market, and going strong.

Investments on research and
development (R&D), over the years
have continued to scale up, and
more so in recent years as some of
the differentiated products have
advanced and entered clinical
phases of development.

Zydus Lifesciences Limited

The Company's innovation program
is spearheaded by over 1400
researchers across its 8 state-of-
the-art R&D centres. The Company
invests approximately 7 to 8% of its
annual revenues on R&D. Adoption
of advancement in technology,
digitalisation, improved knowhow
and competencies enable the
Company to progress further in
diverse areas from NCEs to vaccines,
biosimilars, niche technologies and
to generic product development.
The Company's relentless pursuit of
innovation helps to progress further
in its mission to impact human lives
with better health outcomes by
ensuring that the high quality and
effective products reach the
patients globally.

Leap for Life
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1,400+

scientists

8

R&D centres

7-8%
of annual revenues invested
on R&D

The Company continues to invest in
generics R&D pipeline build-up with
a higher focus incrementally on
more differentiated products across
diversified dosage forms including
drug-device combination products.
The generics R&D efforts which are
largely centralised at PTC
(Pharmaceutical Technology Centre)
in Ahmedabad, India have always
focused on agility, execution and
efficiency. Consequently, the
Company has been able to file at a
significantly higher pace relative to

industry standards in a very prudent
and cost-efficient manner. PTC is
responsible for generic dosage
formulations development for the
global businesses, including US, India,
Europe and Emerging Markets.

An overview of the efforts being put in by the Company in different areas of innovation is provided below:

New Chemical Entity (NCE) Research

Driven by a commitment to address
unmet healthcare needs of the
patients globally and improve their
health outcomes, the Company has,
over the years, created a robust
pipeline of New Chemical Entities
(NCEs) across different therapeutic
areas. Zydus Research Centre (ZRC),
a dedicated research arm of the
Company based in Ahmedabad,
spearheads the Company's NCE
research initiatives. The Centre
houses a team of around 500
scientists (incl. around 100 for
biotech research) and has the
capabilities to conduct drug
discovery and development from
concept to Investigational New Drug
(IND) enabling preclinical and
clinical studies. Focused therapeutic
areas of NCE research include
cardio-metabolic illnesses,
oncology, inflammation, fibrosis and
infectious diseases.

During the year gone by, the
molecules, which are under
development, progressed along the
expected lines.

~ 400

scientists for NCE research
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The following is a molecule-by-molecule summary of the Company's progress during the year:
Lipaglyn® and Bilypsa® (Saroglitazar Mg)

The Company has been supplying the molecule in India over last several years under the brand names Lipaglyn® and

Bilypsa® for multiple indications viz. Diabetic Dyslipidemia, Hypertriglyceridemia, Metabolic Dysfunction-Associated
Fatty Liver Disease (MAFLD) and Metabolic Dysfunction-Associated Steatohepatitis (MASH). The patient base for these
two brands continued to expand during the year. In order to generate real world evidence, the Company initiated
EVIDENCES-XI phase IV clinical trials in India in MAFLD patients with comorbidities. The study would enroll
approximately 1,500 patients. Duration of the study is approximately 56 weeks. The primary endpoint is to measure the
change in liver stiffness performed by transient elastography from baseline to week 52.
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On the global development front, the molecule is currently undergoing clinical trials for the US market for Primary
Biliary Cholangitis (PBC) and Metabolic Dysfunction-Associated Steatohepatitis (MASH) indications. Following are the key
updates for these indications.

Primary Biliary Cholangitis (PBC)

® |nitiated global pivotal Phase II(b)/ Ill clinical trials
viz. EPIC-III™ during FY2022.

Patient recruitment was completed during the year.

® The trials would study the effects of a molecule
relative to placebo over 52 weeks across 100 sites.

® The molecule holds an Orphan Drug Designation
(ODD) from both the USFDA and the EMA and Fast-
Track Designation from the USFDA.

® Completed hepatic impairment studies in 24
Cirrhotic Cholestatic patients. Outcome of the
studies published in Clinical Pharmacology in Drug
Development (CPDD).

Metabolic Dysfunction-Associated
Steatohepatitis (MASH)

® USFDA approved Phase lI(b) clinical trials protocol in
FY2022.

® The protocol encompassed 52 weeks paired biopsy
study to evaluate resolution of MASH and F2/F3
Fibrosis.

® Phase lI(b) clinical trials viz. EVIDENCES-X™ trials to
evaluate the efficacy and safety of the molecule are
going on at present.

Polycystic Ovary Syndrome (PCOS) and Metabolic Dysfunction-Associated
Fatty Liver Disease (MAFLD)

® C(linical trials currently underway in the US.

® Only trial in the world going on at present for these indications.
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Oxemia™ (Desidustat)

The Company launched its second
NCE viz. Desidustat in India under the
in 2022. The
molecule is indicated for the

brand name Oxemia™

treatment of anaemia in chronic D
kidney disease (CKD) patients both on

dialysis and not on dialysis. Desidustat

is an oral therapy and provides an

alternative to injectable
erythropoietin-stimulating agents

(ESAs), thereby giving CKD patients a

convenient option for the treatment

)

of anaemia. Following are the key

updates during the year gone by.

India Market

® Phase IV clinical trials viz. DREAM-CKD to
generate real world evidence of the molecule in

patients with CKD induced anaemia is going on
at present.

® The study would evaluate the safety of the

molecule over a period of 52 weeks.

Global Markets

® |n 2020, granted an exclusive license to the
molecule to China Medical System Holdings Limited

(CMS) for China, Hong Kong, Macau and Taiwan
markets.

® During the year, Chinese licensing partner CMS
received acceptance from the Chinese regulatory
authority for a new drug application (NDA) of the
molecule.
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Usnoflast

During the year, WHO International
Non-proprietary Names (INN)
approved “Usnoflast” as the
recommended name for ZYILI.
Usnoflast is a novel, oral, small
molecule, NLRP3 inhibitor and
highly potent in human whole blood

=N

assay and can suppress
inflammation caused by the NLRP3
inflammasome. At present,
Usnoflast is undergoing clinical
development for four indications
viz. Amyotrophic Lateral Sclerosis
(ALS), Parkinson's disease,

Amyotrophic Lateral Sclerosis (ALS)

® Phase |l clinical trials are going on at present.

Cryopyrin-Associated Periodic
Syndromes (CAPS) and Ulcerative
Colitis (UC). Following are the key
updates for these indications.

® ALS affects approximately 31,000 people in the US and on an average 5,000 new patients are diagnosed
every year with this disease in the US.

® More than 30,000 people are estimated to be living with ALS in Europe while India has an estimated 75,000

people living with ALS.

® Peopleliving with ALS have a median survival of approximately two years from diagnosis.
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Parkinson’s Disease

® Recentlyreceived the USFDA approval toinitiate phase Il clinical trials in patients with Parkinson’s disease.

® |t is estimated that there are over 8.5 mn people world-wide suffering from Parkinson’s disease, with 1 mn
suffering from the disease in the US.

® Eachyear 90,000 new cases of Parkinson’s disease are reported in the US.

Cryopyrin-Associated Periodic Syndromes (CAPS)

® The Company was the first to establish phase Il proof-of-concept of the molecule in CAPS patients.
® Results of the study were published in ‘Clinical Pharmacology in Drug Development’.

® Usnoflast holds an ‘Orphan Drug Designation (ODD)' from the USFDA for this indication.

Ulcerative Colitis (UC)

® |nitiated phase Il proof-of-concept study of the molecule in patients with UC.

® UC is characterized by an irregular, chronic immune response that creates inflammation and ulcers in the
mucosa of the large intestine or rectum.

® |n2023,the prevalence of UC was estimated to be 5 mn cases world-wide.

ZY19489 (Potential single dose
anti-malarial drug)

ZY1948S is a novel anti-malarial
compound which is fast-acting and
effective against both P. falciparum
and P. vivax strains of malarial
parasites. It is being developed to
provide an effective alternative to
the current front-line antimalarial
drugs, as artemisinin-based
combination therapies (ACTs) face
the risk of resistance. During the
vear, the Company completed phase
Il clinical trials in India and
submitted the protocol to DCGI to
initiate Phase lll studies.
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Biologics

The Company has built one of the
most comprehensive and diverse
portfolios of biological products on
the back of concentrated efforts put in
over the years. The portfolio consists
of 30 compounds, including 8 novel
biologics and 22 biosimilars and spans
across multiple therapies such as
oncology, autoimmune disease,
nephrology, inflammation,
rheumatology, hepatology and
infectious illnesses. Building such a
diverse portfolio in biotech research
speaks volumes about the Company's
commitment to innovation and
improving healthcare. In terms of
geographical presence, the Company
caters to the patients of India and
different emerging market countries
and has commercialised 13 products
(including one novel biologic) so far.
Going forward, oncology will be the

Corporate Statutory Financial
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most significant therapeutic area, made on biotech R&D front during the
accounting for the majority of the vear for different geographies is given
under-development portfolio. An below:

update with respect to the progress

8 22

novel biologics biosimilars

India Market Emerging Markets

® Received marketing authorisation for ® (ontinues to file dossiers of various biosimilars,

Pertuzumab biosimilar.

Rituximab - Applied for marketing

which were developed for India market, in different
emerging market countries.

authorisation in FY2022. Dossier being ® Russia, Mexico, Algeria, Philippines, Morocco and

reviewed by DCGI.

monoclonal antibody (mAb).

(RCGM).

Completed Phase lll clinical trials of one

Initiated Phase Il clinical trials for one product.

Completed pre-clinical studies for one mAb
and applied for no objection certificate (NOC)
to Review Committee on Genetic Manipulation

South Africa will be the major markets for the
Company.

® Received GMP approval for the mAb drug substance
facility from Tanzania Food and Drug Authority.

® Received marketing approval for different
biosimilars from different regulatory authorities
viz. Renocrit and Bonmax PTH for Nepal,
Trastuzumab and Adalimumab for Ecuador and
Bevacizumab for Myanmar market.

On the novel biologics front, completed animal

toxicity studies for one of the molecules and
applied for Phase | clinical trials approval.
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Vaccines

The Company’s initiatives in the area
of vaccines research and
development are driven by Vaccines
Technology Centre (VTC) based out
of Ahmedabad. VTC is engaged in
developing the vaccines for basic
vaccination programs and has also
ventured into novel vaccines for
certain lifestyle disorders. The
Company has so far received
marketing authorisation for
seventeen vaccines which include
rabies vaccine, measles containing
vaccines, flu vaccines, typhoid
vaccines, pentavalent vaccine and
Hepatitis B vaccine. In addition to
the above approved vaccines, there
are a few vaccines such as Hepatitis
A vaccine, Hepatitis E vaccine,
MMRYV vaccine and Bivalent Typhoid
and Paratyphoid A Conjugate
vaccine which are undergoing
clinical trials and several vaccines
are in pre-clinical stage.

During the year, the Company
initiated Phase IV clinical trials in
healthy subjects to evaluate
immunological non-interference of
Typhoid Conjugate vaccine with
Yellow Fever vaccine. The Company
also submitted clinical study report
of Phase IV clinical trials which were
conducted to evaluate the non-
interference of Typhoid Vi Conjugate
vaccine with Measles and Rubella
(MR) vaccine in healthy infants to
CDScCo.

With respect to measles containing
vaccines, post marketing
surveillance study to assess the
safety of MR vaccine in subjects
aged 9-12 months was completed
and report was submitted to CDSCO.
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The Company submitted marketing
authorisation application to CDSCO
for manufacturing MR drug
substance from the newly
constructed MR block.

The Company modified drug
substance and drug product
manufacturing processes of rabies
vaccine which led to better
productivity. The new process has
been approved both by CDSCO and
WHO pre-qualification team.

On the novel vaccine development
front, Phase Il clinical trials are
going on for Hepatitis E vaccine
while for Bivalent Typhoid and
Paratyphoid A Conjugate vaccine,
the Company has successfully
completed pre-clinical toxicity
studies and applied for Phase |
clinical trials approval.

On the global development front,
the Company has already submitted
the dossier of Typhoid Conjugate
vaccine for the purpose of pre-
qualification.

Going forward, the Company
intends to penetrate the high-
volume public market in India. Post
WHO pre-qualification, the Company
intends to service the global
markets over the medium term.

17

vaccines hold marketing
authorisation in India
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Specialty And Complex Generics

The Company has been building a
portfolio of specialty products to
cater to the unmet healthcare needs
of the patients globally and in turn,
enhance the value proposition to
them. The Company has relied upon
in-house development efforts as well
as resorted to inorganic moves to
build the specialty portfolio.

On an in-house development front,
the Company has developed a
portfolio of eight products, including
one in orphan disease space through
505(b)(2) route for the US market.
The focused therapy areas are Pain
Management, Neurology, Metabolic
Disorders and Liver Diseases.

FY2024 was an encouraging year for
the Company’s efforts on 505(b)(2)

front as the Company received the
USFDA approval for two NDAs viz.
Sitagliptin tablets (ZITUVIO™) and
Sitagliptin and Metformin IR tablets
(ZITUVIMET™) in the area of
metabolic disorder management.
The Company also filed one more
NDA viz. Sitagliptin and Metformin
ER tablets in the area of metabolic
disorder management and
completed the franchise of
Sitagliptin (combinations) during the
year.

2

NDAs approved by
the USFDA

On an inorganic front, during the year,
the Company acquired UK
headquartered LigMeds Group of
companies which has unique
capabilities in delivering novel liquid
orals. The acquired entity has a
healthy pipeline of liquid orals which
comprises of a number of 505(b)(2)
and FTF/ FTM products. US and UK are
the key markets at present. Going
forward, the Company will expand its
offerings of liquid orals to the other
countries of international markets as
well.
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Orphan and ultra-rare diseases is a
niche, focused area of the
Company's US Specialty business.
Recently, in the month of May, 2024,
the Company's wholly owned

subsidiary Sentynl Therapeutics Inc.

USA (Sentynl) acquired worldwide
proprietary rights to Zokinvy®
(Lonafarnib) for treatment of
Hutchinson-Gilford Progeria

The table below contains the status of three acquired assets:

Zydus Lifesciences Limited

Syndrome from Eiger
Biopharmaceuticals. With this
acquisition, Sentynl has acquired
three assets in this space so far.

Molecule Name Indication

Current Status

CUTX 101 Menkes disease ® Orphan Drug and Fast-Track Designation by the USFDA
(Copper Histidinate ® Completed asset transfer and acquired worldwide proprietary rights
Product) and USFDA documents from Cyprium Therapeutics

® NDA submission under progress, expect to complete the filing in

calendar year 2024
NULIBRY® Molybdenum ® Orphan Drug Designation by the USFDA
(Fosdenopterin) Cofactor ® Marketing authorization in the US and EU
for Injection Deficiency ® Recently, in the month of April, 2024, received marketing
(MoCD) Type A authorization from the UK MHRA as well

® finalized negotiation of Pan European/UK distribution agreement

Zokinvy” Hutchinson-Gilford @ Acquisition of worldwide proprietary rights from Eiger

(Lonafarnib)

Progeria Syndrome

Biopharmaceuticals

® Approved in the US, EU, Great Britain and Japan

The Company is working to extend
its expertise from traditional
generics to complex generics
products which will drive future
growth in the US. Development of
complex generics poses a number
of challenges right from the stage
of API availability till the scale-up
and in turn, make them attractive,
low competition opportunities. Such
opportunities help to counter the
challenges associated with the US
generic market in the form of
continued price erosion in the base
portfolio. The Company has entered
into partnerships for some of these
products to expedite the
development timelines and
favorably balance the associated
risks and investments. Currently,
several complex generics, such as
modified release oral solids,
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complex injectables, transdermal
patches and drug-device
combinations are either under
registration and/ or under

development, for the US market. Till
date, the Company has successfully

in-licensed 31 products, addressing
a market size of ~ USS$ 58 bn

(Source: IQVIA MAT February, 2024).

31

products successfully
in-licenced till date

J— &) Zokinvy
[P
N
e}
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Global Generics Development

The Company’s efforts on the
generics development front are
driven by three Pharmaceutical
Technology Centres (PTCs) located in
Ahmedabad, India. These centres
house over 700 scientists and are
responsible for developing a robust
product portfolio for different
markets in a timely, cost effective
and regulatory complaint manner.
These centres comprise of different
clusters with each cluster being
responsible to meet the demand of a
specific market to bring in the
desired focused approach. The US,
India and other international markets
comprising of different countries of
Emerging Markets and Europe are the
key generic markets for the Company,.

For the US market, over the years, the
Company has moved up the value
chain by developing and filing

incrementally higher proportion of
complex products with a focus on first
to file as well as first to market
opportunities. The Company has put in
place a mechanism to critically review
all new product dossiers before
submitting the same to regulatory
authorities and provide speedy
response to queries raised by
regulators on product dossiers to
expediate the approvals. For India
market, in addition to delivering me-
too kind of products, the Company has
created a pipeline of First-in-India, Day
1launches and next generation drug
delivery platforms across focused
therapies to drive the growth going
forward. For other international
markets, the Company leverages its
existing rich pipeline to expedite
filings in different countries to
support them in expanding their
product offerings.

PTCs have diligently worked on the
Leveraging and Harmonisation of
products in other international
markets from the reference market,

which has resulted in reducing the
development timeline and cost. Under
the Harmonisation approach, if during
the early stage of development of a
product, it is identified as a product to
be supplied to multiple markets then,
the product development meets the
requirements of all geographies. If a
product is already developed for a
particular market and subsequently; it
is identified for another market then,
the Leveraging approach is followed.
Under this approach, the development
knowledge and dossier developed for
one market will be extended to other
markets with minimum changes.

700+

scientists focused on
generic development
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Digital Initiatives — To Empower and Enrich the Future

Digitalisation is one of the major
trends changing the landscape for
the businesses. Digitalisation also
known as digital transformation is
the rewiring of an organisation with
the goal of creating value by
continuously deploying the
technology at scale. Digital
transformation is the best way to
empower different parts of the
Company as it generates faster,
simpler and more efficient
processes and workflows. It offers
multiple benefits in the form of
increased agility and productivity,
efficient resource allocation,
improved competitive advantage,
better cost management and
revenue growth and in turn, creates
enhanced value for all the
stakeholders. Over the years, the
Company has embraced the digital
transformation journey through the
adoption of various digital tools and
practices and in turn, has
successfully generated greater
value to all the stakeholders. The
Company continuously endeavours
to deliver better health solutions to
its customers globally by
successfully leveraging the
digitalisation.

Here is an overview of key
digitalisation initiatives being
undertaken by the Company across
different functions:

India Formulations Business

The Company is one of the largest
players in the IPM with a strong
presence across therapies. The
Company has deployed different
digital tools to effectively manage
field-force operations and enhance
the engagement with all the
stakeholders. A summary of key
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digital initiatives is given below:

® Use of an analytical tool to
generate data-driven insights.
This will aid in enhancing
engagement with prescribers
and create better brand visibility
and re-call. The tool helps to
device effective communication
strategy by focusing on
specialty-specific priorities.

® Various customer centric
developments provided better
understanding of customers and
in turn, helped to serve them
better.

® feedback from the prescribers
helped to drive improvement in
brand communication and
strategy.

® Use of digital coaching module
to assist the field managers in
assessing the capabilities of
their team members in terms of
product knowledge and
capabilities, providing the
feedback to them and
supporting on the job learning.

Supply Chain

Over the years, the Company has
undertaken several digitalisation
initiatives in the area of supply

Zydus Lifesciences Limited

chain to enhance the efficiency and
agility of the operations. These
initiatives include end-to-end

digitalisation of supply chain under
the project Planning And
Collaboration Excellence (PACE),
strengthening master data
structure of different functions
through project SEED, adoption of
digitally integrated vendor platform
in the area of procurement,
leveraging the power of analytics
through power Bl and
implementation of Export Import
digital documents automation using
Artificial Intelligence. Key ones
among these initiatives are project
PACE, project SEED and adoption of
digital tools in the area of
procurement.

Project PACE

® Advanced data analytics and
machine learning algorithms
provide detailed insights about
demand and forecast patterns,
production capacities and
material shortages.

® Provides real-time visibility to
enable data driven decisions
resulting in improved forecast
accuracy, reduce stock-outs and
enhanced customer satisfaction.

Leap for Life
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Project SEED

® SAP based centralised solution
to strengthen the master data of
various functions to ensure
greater control, accuracy and
accessibility to critical
information.

® Successfully rolled out 21 CFR
compliant Material Master Data
(SEED) framework.

Procurement Digitalisation

® Digitally integrated vendor
platform for on-time
communications, seamless
process flows, vendor evaluation
/ratings based on performance
and ESG parameters.

The Company is working towards
building core digital, advanced
analytics and Al/ML capabilities to
lower cost, enhance inventory
health and develop advanced Al/ML
predictive solutions tailored for all
markets.

SAP S/4 HANA implementation

The Company is rapidly progressing
towards implementation of SAP S/4
HANA across the enterprise. The
project is expected to become
operational during the current
financial year. Key benefits of this
initiative are:

® Enhanced speed of execution
leading to better productivity

® Harmonisation and simplification
of practices across functions

® |mproved decision-making
capabilities through the use of
advanced analytical tools

® Real-time tracking of different
stages of manufacturing

processes and digitalisation of
shop floor activities

Research and Development

R&D team has developed a project
management tool “IRIS" to get an
end-to-end visibility of the project
starting from product nomination to
successful launch of the product.
IRIS is a customized digital tool that
is positioned for cross functional
collaboration for developing and
launching new products in different
markets. The tool mainly covers two
modules viz. new product
development (NPD) and new
product launch (NPL). The Company
has made a significant progress on
tool development and successfully
completed the first phase i.e., the
implementation of NPD module. The
Company is working towards
developing the next phase of the
tool viz. NPL module which is
expected to be over during the
current calendar year. IRIS will help
to manage the projects in a more
effective manner by ensuring
timelines and accountability for new
product development. It provides
management dashboards for
tracking the status of various
projects and the risks and costs
associated with them.

Technical Operations

The Company has undertaken
number of digitalisation initiatives in
the area of technical operations
through the adoption of advanced
technological tools. These initiatives
are aimed at real-time data
generation to assist in well-
informed decision-making,
automating different processes and
ensuring consistency across
locations. Digitalisation also helps

to improve the compliance by
providing greater control over the
operations. Here is the list of key
digital initiatives taken by the
Company in the area of technical
operations:

® C(reation of multiple dashboards
to have real-time data analytics
by integrating them with
different softwares.

® Automation of high volume,
repetitive tasks using virtual
bots to complete those tasks
more rapidly and consistently.

® [Leveraging the digital
performance management tool
to monitor and improve the
performance of each function by
tracking key matrices associated
with each function.

® |n the laboratories, implemented
Laboratory Information
Management System (LIMS) to
connect all the systems to
software and ensure data
integrity.

® C(reation of a seamless interface
between track-wise software
and SAP automating the
retrieval of material master and
employee master details. This
initiative aims to incorporate a
batch release checklist logic in
SAP, utilizing information
obtained from Track-wise.

® |mplementation of an HR
analytics tool to visualise
organisation structure and span
of control across each layer.
Benchmarking the same with
peers provides insights into the
industry practices.
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Consolidated Financial Highlights

The financial statements for the
current financial year and the
comparative financial statements of
previous financial year have been
prepared in accordance with the
Companies (Indian Accounting
Standards) Rules, 2015 (Ind AS)
prescribed under Section 133 of the
Companies Act, 2013 and other
recognized accounting practices and
policies to the extent applicable.

Total Income from Operations

13%

growth in FY2024

Total income from operations grew
by 13% to % 195.5 bn from % 172.4 bn
last year. US formulations business,
which was the largest contributor
to the consolidated revenues, grew
by 17% and registered sales of ¥ 86,851
mn during the year. India geography,
which comprises of formulations and
consumer wellness businesses and
which was the second largest contributor
to the consolidated revenues, grew by
7%to % 76707 mn.

Profits and Margins

27.5%

EBITDA margin in FY2024

EBITDA (Earnings before Interest,
Taxation, Deprediation and Amortization)
grew by 40% to¥ 53,843 mn from

% 38,599 mn last year. EBITDA margins
expanded significantly during the year
and stood at 27.5% of revenues, which is
an improvement of 510 bps over the
previous vear. Net profit for the year was
% 38,595 mn, up 97% over last year.

64 Annual Report 2023-24

Debt

Net
debt free

as on 31" march, 2024
The Company continued to hold net
cash position as on 31 March, 2024
as it had a net cash of ¥ 8,561 mn as
on 31" March, 2024 vs. % 5,461 mn
as on 31" March, 2023. Net debt-
equity ratio was -0.04 as on March
31, 2024 as against -0.03 as on
March 31, 2023. Net debt to EBITDA
ratio for the year was -0.16 as
against -0.14 in FY2023.

Fixed Assets and Capital Expenditure

The consolidated gross block
(including capital work in progress)
at the end of the year was ¥ 223.5
bn, up by about % 28 bn, from

% 195.5 bn last year. The increase
was on account of acquisition of
LigMeds group of companies, API
manufacturing facility at
Ambernath from Watson Pharma
and organic capex. Net capital
expenditure, including capital work
in progress but excluding
acquisition related spend, during the
vear was % 8.6 bn. The capex during
the year was incurred mainly for
creation of new facilities and
upgradation and capacity expansion
of existing facilities.

Return on Net Worth

20.6%

return on Net Worth
in FY2024

Zydus Lifesciences Limited

Return on net worth, excluding
exceptional items and profit from
discontinued operations, improved
by 570 bps for FY2024 and stood
at 20.6% viz-a-viz 14.9% during
FY2023. Improvement in return on
net worth was largely driven by
improvement in profitability during
the year.

Capital Employed and Operating
Efficiency

23%

ROCE in FY2024

Total Capital Employed (CE) at the
end of the year was % 228.7 bn, up
from ¥ 208.5 bn, at the end of the
previous year. Increase in capital
employed was mainly on account of
increase in total equity. Return on
Capital Employed (ROCE = Adjusted
earnings before interest / Average
CE) improved by 750 bps during the
vear and stood at 23% viz-a-viz
15.5% registered during the
previous financial year.
Improvement in ROCE was mainly
on account of higher growth in
profit during the year.

Leap for Life
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An analysis of the performance of different business verticals of the Company is given below.

India Geography

Formulations Business

The Company’s formulations
business in India has been one of the
key pillars and has played a pivotal
role in its growth journey. The
business has grown consistently
over the years on the back of
focused brand building initiatives,
enhanced reach, new product
launches, deepening presence in
newer therapies and leveraging the
Company’s innovation engine to offer
novel healthcare solutions to the
patients. The business was the
second largest contributor to the
overall revenues during the year,
accounting for 28% of the total
business.

FY2024 was an encouraging year for
the Company's India formulations
business. The branded prescription
business sustained the growth
momentum through the year,
outpacing the market. Double digit
growth in this business during the
year was driven by healthy volume
growth along with new product
launches. Strategic interventions done
in the recent past have started to
deliver results as the branded
formulations business maintained
double digit growth over the last
couple of years. Seven of the

Company's brands were ranked
amongst the Top 300 brands of the
IPM during the year. Out of all the
brands currently being marketed, 9
brands recorded sales in excess of

% 1,000 mn, 22 brands recorded sales
between ¥ 500 to ¥ 1,000 mn while
34 brands recorded sales between
250 to ¥ 500 mn (Source: IQVIA MAT
March 2024 Report). Ongoing brand
building initiatives will ensure that this
tally continues to improve in the
coming years. A table is given below
which depicts the success of the
Company's brand building initiatives
over the years.

Brand Value

#Brands - MAT Mar 20 B =151 1SRN VA N BT w2

>Z 1,000 mn 4 9
¥ 500-1,000 mn 12 22
% 250-500 mn 29 34
Total 45 65

7

brands among top 300 brands

9

brands recorded sales
in excess of ¥ 1,000 mn

22

brands recorded sales
between ¥ 500 to ¥ 1,000 mn

(Source: IQVIA Data)
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Cardiology. Anti-Diabetes,
Respiratory, Gynaecology, Gastro-
Intestinal, Dermatology and super
specialty areas of Oncology and
Nephrology are the focused therapy
areas for the Company. During the
vear, the Company grew faster than
the IPM in Anti-Diabetic, Anti-
Infectives, Pain Management,
Respiratory and Oncology therapies.
Contribution of chronic portfolio in
overall India formulations revenues
has gone up consistently over the
vears and stood at 41.2% in FY2024
which is an improvement of 360
bps over the last 3 years.

Therapeutic area-wise break up of
Company’s formulations sales in
India as per IQVIA MAT March 2024
is as under:

12% 14%
Others

Anti-infectives

The Company continued to
channelise its efforts and resources
towards strengthening the presence
in focused therapeutic areas through
multiple levers. The Company has
identified select flagship brands also
known as Growth Booster brands.
These brands have displayed strong
traction and were one of the key
growth drivers during the year.
Focused brand building initiatives will
scale up more brands and ensure that
Growth Booster brands will gain share
in their respective covered market,
thereby improving growth trajectory
for the overall business .

41.2%

chronic share in FY2024, up
360 bps over last 3 years

15% 14%
Cardio-diabeto Respi

8% 6% 10% 1%
Pain Derma Gl
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Hepato

4% 9% 7%
Nephro Onco Gynae

Zydus Lifesciences Limited

Over the years, the Company has
created a robust pipeline of New
Chemical Entities (NCEs) and
biosimilars to cater to the unmet
healthcare needs of the patients. The
Company has leveraged its
innovation capabilities to ensure
sustainable business growth. The
Company launched its first NCE viz.
Saroglitazar Magnesium over a
decade back. The molecule is now
approved for multiple indications viz.
Diabetic Dyslipidemia,
Hypertriglyceridemia, MAFLD and
MASH and is marketed under the
brand names Lipaglyn® and Bilypsa®.
Lipaglyn® brand, since its launch,
continues to display significant
growth momentum and is among
the top 5 brands of the Company.
The brand registered 40% increase in
patient base during the year FY2024,
evidencing the effectiveness and
relevance of the Company’s
innovative product for the patients.
The brand has treated over 3.5 mn
patients since its launch.

Lipaglyn®

among the top 5 brands
of the company

40%

increase in patient base
of Lipaglyn® in FY2024

Leap for Life



Bilypsa® brand, following its
inclusion in the guidelines for
MAFLD and MASH by the Indian
National Association for the Study
of Liver (INASL), has experienced a
surge in market share and further
consolidated its position in the
Gastroenterology and Hepatology
therapeutic areas. The guidelines
have prescribed minimum duration
of one year for the therapy.
Strategic initiatives, such as pan-
India project for liver scanning using
Shear Wave Elastography Liver
Scan, have played a pivotal role in
improving the diagnosis of MAFLD
and MASH. Over one mn subjects
have been screened till date and
around 75,000 subjects during the
vear FY2024 alone. Secondary sales
of the brand as per the IQVIA more
than doubled during the year and
reached 3 520 mn.

During the year, the Company
further strengthened its position in
Nephrology with its second NCE and
flagship brand, Oxemia™ which
continued to make strong inroads in
the CKD anemia market. Oxemia™,
the country’s first oral alternative to
erythropoietin-stimulating agents
(ESA), provided relief to over
45,000 CKD anemia patients during
the year.

During financial year FY2022, the
Company launched Ujvira™ brand
for the treatment of breast cancer.
Ujvira™ is the world's first biosimilar
of an antibody drug conjugate
Kadcyla®. The brand was launched
with an aim to make the treatment
affordable to a larger pool of
patients who were unable to afford
the cost of the innovator drug. The

brand has witnessed rapid volume
expansion since its launch and now
provides access to over 4,000
patients every year on account of
the affordability of the product
compared to the innovator brand.

Corporate Statutory Financial
Overview Reports Statements
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Vaccine IP

Overall, the Company's formulations
business in India posted sales of

¥ 53,690 mn during the year, up
9%. Growth of branded
formulations business was 10%
during the year.

India Formulations Revenues over last 5 years (% mn)

FY24

FY23

FY22

FY21

FY20

FY20-24
CAGR: 10%
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Consumer Wellness

Zydus Lifesciences Limited

Over the years, the Company has
built a sizeable presence in the
consumer wellness space in India.
Zydus Wellness Limited (ZWL), the
Company’s subsidiary, spearheads
the group's operations in the
wellness space. ZWL operates in
two different segments viz.
personal care segment and food
and nutrition segment and has a
portfolio of category-leading health
and wellness products. Five out of
the six brands of the Company
continue to hold leadership
positions in their respective
categories.

During the year, demand scenario in
FMCG sector remained challenging
both in urban and rural India. The
weakness in demand was more
prevalent in rural India during the
large part of the financial year on
account of erratic monsoon and
lower growth in agriculture sector.

The personal care segment of the
Company, which comprises of Nycil®
and EverYuth™ brands, registered a
very strong double-digit growth
while the food and nutrition
segment reported a flattish growth
during the financial year.

Market share of different brands in their respective categories is as under:

Brand
Name

Market
Share#

# Source: Nielsen and IQVIA MAT
March 2024 report

* Facial cleansing segment includes
Face wash, Scrub and Peel-off
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Facial
Cleansing*®

everyﬂffh

Inflation across commaodities
moderated in India during the year.
In line with the broader trend, the
Company also witnessed gradual
reduction in prices of key input
materials. On account of
moderation of inflationary pressure
in key inputs, effective hedging
strategies and calibrated price
increases taken over last few
quarters, the Company registered
improvement in gross margin
during the year.

#1

in 5 out of 6 brands

naturals
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The Company continued to work on
three key pillars to grow the
business and unlock the value for
all the stakeholders. They are:

A. To accelerate growth of core
brands

The Company continued to support
the growth of existing portfolio and
new products through different
marketing initiatives and go-to-
market (GTM) strategy.

On the personal care front,

® Nycil® brand displayed strong
traction and grew faster than
the category despite the intense
competitive scenario. The brand
maintained its number one
ranking in the prickly heat
powder category.

® EverYuth™ brand demonstrated
sustained growth momentum
over the years driven by superior
product experience. The core
portfolio of EverYuth™ scrub and
peel-off further strengthened
their leadership positions with
increase in volume share during
the year.

On the food and nutrition segment
front,

® To drive the relevance of
Glucon-D” brand, a new
campaign viz. “Thakaan Gone,
Energy On" was launched. The

Company launched ready to
drink format viz. Glucon-D
Activors Electrolyte Energy
drink, with pilot launch done in
couple of key states during the
last quarter of the financial year.

® (ontinued to support the
Complan® brand through
focused communication by
emphasising nutritional
differentiation of the brand.
Volume offtake progressively
improved quarter on quarter for
the brand.

® Sugarfree™ Green continued its
robust growth journey on the back
of continued support through new
campaign. The Company launched
I'mlite™, a unique formulation of
sugar blended with stevia which
offers 50% less calories
than that of regular sugar.

e Nutralite™ brand registered good

volume growth driven by dairy
and spread portfolio. The
Company continued to support
the brand with digital media, e-
commerce channel activations
and various customer
engagement activities like Chef
Meets and participation in food
exhibitions.
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B. To expand international presence

The Company aims to build scale in
international business by focusing on
key regions like South Asian
Association for Regional Co-operation
(SAARC), Middle East and Africa (MEA),
South East Asia (SEA) and Indian Sub-
Continent (ISC), entering new
geographies and introducing suitable
innovations and extensions to cater to
the needs of different markets. During
the year, the Company continued to
build strong foundation across markets
with double-digit growth in South Asia
and GCC markets. Complan® and
SugarFree™are the lead brands in
the international markets.

C. To grow the scale and improve
profitability

The Company has taken various
initiatives to increase consumer
base and improve profitability.

The Company continues to drive
growth of iconic brands through
reimagined narratives and exploring
new approaches to media exposure
for the brands to achieve consumer
connection with greater precision.
As a result, the company has been
able to increase overall penetration
of its key brands.

Over past two years, the Company
completely switched from
distribution led model to doing
direct business with all modern
trade and e-commerce chains. This
disintermediation helped the
Company to improve lead time and
availability and also resulted in
margin savings. The Company has
transitioned over last few years
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towards increasing the share of
organised trade with channel
specific offerings to build more
relevance with new age consumers.

With a strong in-house R&D team
and new state of the art R&D facility
at Ahmedabad, the Company has
built a robust pipeline of new
products to satisfy the changing
preference of consumers by offering
them the novel solutions. The
Company ensures that new products
are well researched and backed by
scientific claims and substantiation.

The company continues to
strengthen the competitive
positioning and market share across
brands through strong distribution,
category expansion and

Zydus Lifesciences Limited

investments in product innovations,
media campaigns, sales promotions,
and digital initiatives. The Company
meets the need of over 50 mn
consumers every year through
multiple online and offline channel
including 3 mn stores which stock
the Company’s products. This is a
testament to the brands and the
Company’s go to market capability
built to meet consumers’ daily
needs and varying shopping
baskets.

Overall, the consumer wellness
business grew by 3% and posted
revenues of ¥ 23,017 mn.

Consumer Wellness Revenues over last 5 years (3 mn)

FY24
FY23
FY22
FY21

FY20

50 mn+

consumers indicating
brand leadership

FY20-24

3 mn stores

product availability

Leap for Life
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The Company pre-dominantly
operates in the generics and
specialty segments of the market
through its wholly-owned subsidiary
Zydus Pharmaceuticals USA Inc. The
business achieved significant
milestone during the year as its
revenues surpassed USS 1bn for
the first time. Overall, the business
delivered a robust double-digit
growth during the year, a strong
performance in a highly competitive
market, on the back of sustained
volume expansion in base business,
execution success in new product
launches and supported by a benign
pricing environment. The base
business sustained sequential
growth through the year. Overall, the
US was the largest market for the
Company during the year,
accounting for 46% of consolidated
revenues.

Currently, the Company distributes
over 200 generic products in the US
market. Out of these, the Company
has leadership position in over 20%
of the product families and is ranked
amongst top 3 players in
approximately 60% of the product
families. In terms of overall ranking,
the Company continues to maintain
the fifth spot amongst the US
generic companies based on
prescriptions (Source: IQVIA, Regulatory
Insights, MAT March 2024 TRx). The
Company's success in the generics
space is driven by its strong customer
relationship, comprehensive product
portfolio and an agile and resilient
supply chain. In recognition of its strong
customer service levels, during the
vear, the Company won the Healthcare
Distribution Alliances' DIANA award for
"Best New Generic Product Introduction’
for topiramate ER capsule launch.

During the year, the Company
launched 28 generic products in the
US market. Significant new launches
for the year include Indomethacin
suppository which was granted 180
days of Competitive Generic Therapy
(CGT) exclusivity and 3 transdermal
patches. The Company received 46 new
product approvals (incl. 5 tentative
approvals) during the year, taking the
cumulative number of approvals to
402. The Company filed 20 ANDAs with
the USFDA during the year, taking the
cumulative number of ANDA filings at
the end of the year to 460.

>USS 1bn

revenues

5" largest

generic Company in
the US
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ANDA filings and approvals summary

For FY2024

Filings

Approvals

The Company’s specialty pipeline,
built over last several years, started
vielding results as it launched its
first 505(b)(2) product viz. Zituvio™
during the year.

In order to complement its own
portfolio and broaden the range of
healthcare options it can provide to
the patients, the Company is
constantly looking at business
development and licensing (BD&L)
prospects. During the year, the
Company launched two such in-
licensed products viz. Indomethacin
suppository and Methylene Blue
injection. It also entered into an
exclusive licensing and supply
agreement with Synthon BV for
Palbaciclib tablets for the US market.
Under the terms of the agreement,
Synthon BV will be responsible for
obtaining US regulatory approval and
subsequently manufacture and
supply the product. The Company
will be responsible for the
commercialisation of this oncology
product in the US market.

During the year, the Company
entered the US animal healthcare
market with the launch of its first
generic product. The US animal
healthcare market is valued at
around USS 9.9 bn with companion
animal products accounting for
about 60% of the overall market.
The Company has a robust
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Cumulative

Filings

Approvals

prescription drug portfolio,
spanning various therapy areas and
includes simple and complex solid
orals, injectables, topicals and other
dosage forms. The Company
received seven approvals for animal
healthcare products and launched
three of them during the year. The
Company has partnered with eleven
distribution partners covering the
US market, including general
practice hospitals, corporate
hospitals and group purchasing
organisations.

Going forward, the Company looks
to continue its growth journey by
focusing on successful execution of

4¢E

new product approvals
in FY2024

Zydus Lifesciences Limited

several of its key launches in the
market over the coming years,
across dosage forms. On the
generics front, the Company looks
to expand its presence in the
complex generics space to offset
the impact of price erosion in the
base portfolio and effectively grow
the business. In addition to
progressing the development of its
internal pipeline, the Company will
keep on evaluating the partnership
opportunities to enter into the
dosage forms and therapies in
which the Company historically
hasn't had a presence in. In order
bring additional value to the
customers by satisfying their unmet
healthcare needs, the Company is
committed to expand its portfolio of
505(b)(2) products.

Overall, the Company's US
formulations business posted
revenues of ¥ 86,851 mn during the
vear, up 17%. In constant currency
terms, the revenues for the year
stood at USS 1,049 mn.

402

cumulative number
of approvals

US Formulations Revenues over last 5 years (USS mn)

FY24

FY23

FY22

FY21

FY20

FY20-24
CAGR: 4.4%
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International Markets Formulations Business_

The Company's international markets
division comprises of various
countries in Emerging Markets and
Europe. The Company's emerging
markets include selected territories
in Asia Pacific, the Middle East, Africa
and Latin America. In Europe, the
Company has a direct presence in
France, Spain and the United
Kingdom, while other European
countries are served through a
business-to-business (BTB) model.

In the emerging markets space, the
Company pre-dominantly operates in
the branded generics segment with
Cardiology, Diabetology, Neuro
Psychiatry and Pain Management
being the focused therapeutic areas.
The Company engages with Key

Opinion Leaders (KOLs) in the focused
therapies for overall disease
management. Marketing efforts over

the years have transitioned from
traditional brand management to a
more holistic approach centered
around the disease management. This
approach involves engaging with all
stakeholders across the value chain
and is not just limited to the
prescribers. By engaging with all the
stakeholders, the Company can create
a more comprehensive strategy to
address the challenges and needs
associated with managing diseases
effectively. This strategy has helped in
building bigger brands over the years
across markets. The tally of million-
dollar club (MDC) brands now stands

at 43 with an addition of 15 such
brands over last 3 years.

43

million-dollar club
(MDC) brands

The Company retained its leadership
position in Sri Lanka with a market
share of 7.4% with 30 brands ranked
first in their respective molecule
categories. In Philippines, the
Company continued to grow at a
faster pace than the participated
market and was the 9" largest
Company in the participated market.
In the African continent, South
Africa's economic environment
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remains conducive, with healthy
growth indicators. The Company was
ranked 2™ in the covered market of
South Africa (Source: IQVIA Report).

On the Latin American front, in
Mexico, the Company maintained
strong momentum with healthy
double-digit growth. The business in
Brazil, however, was impacted on
account of sluggish market growth.
The Company has implemented
necessary measures to increase
business resilience to external
market adversities.

The Company keeps on evaluating
partnership opportunities with local
players in select geographies as it
looks to expand its footprint in
different emerging market countries.
The Company has already initiated
regulatory process in some of the
countries such as Australia and Saudi
Arabia, for which the business
outcome will be realised in coming
years.

In order to safeguard future growth
and differentiate itself from the
competitors, the Company is
increasingly focusing on launching
differentiated products, value-added
generics and novel dosage forms.
The Company continued to leverage
its rich innovation pipeline and file
dossiers of different biosimilars with
the regulatory authorities of
different countries.

In Europe, the Company has a direct
presence in the generics markets of
France and Spain. Throughout the
year, the demand scenario held up
well. The Company is pursuing a
number of initiatives to bolster its
position, including expanding its
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pharmacy coverage, boosting its
retail presence through portfolio
growth, improving its cost
proposition and breaking into the
wholesale channel. In the BTB space,
the Company is scaling up the
business in existing countries and
looking forward to enter into new
countries through partnerships.

The Company expanded its
presence in Europe during the year
with an entry into the UK market.
The Company commenced filing
process in the UK to leverage its
global R&D portfolio of
differentiated and niche generics as
well as specialty products and build
a strong growth path for the UK
market going ahead.

During the year, the Company
acquired the UK headquartered

2™ largest

company in South Africa in
participated market

Zydus Lifesciences Limited

LigMeds group of companies which
has capabilities and specialisation in
development, manufacturing and
supply of liquid orals for global
markets, which it currently
commercialises through partners.
Liquid orals is a large, growing
market and serves unmet needs
with significant new market
expansion opportunities. It would
help geriatric and paediatric
patients as it brings in greater ease
of convenience and ensures therapy
compliance. LigMeds has an oral
liquids manufacturing facility in the
UK and caters to the requirements
of the US and the UK markets.

Overall, the Company's International
Markets formulations business
posted revenues of ¥ 19,294 mn
during the year, up 22%.

9" largest

company in Philippines in
participated market

International Markets Formulations Revenues over last 5 years (¥ mn)

FY24

FY23

FY22

FY21

FY20

FY20-24
CAGR: 15.9%

Leap for Life



JVs and Alliances

Zydus Takeda Healthcare Pvt. Ltd.

Zydus Takeda Healthcare Pvt. Ltd. is
a 50:50 JV between the Company
and Takeda Pharmaceuticals Co.
Ltd., Japan. The JV owns a
manufacturing facility in India which
is designed to manufacture both
intermediates and APIs. The
manufacturing facility caters to
Europe, Japan and Korean Markets
and is compliant with both national
and international GMP standards.

The APIs produced by the JV cover a
broad range of therapeutic

Zydus Hospira Oncology Pvt. Ltd.

Zydus Hospira is a 50:50 contract
manufacturing JV between the
Company and Hospira Inc., USA
(now part of Pfizer group), which
manufactures oncology injectable
products. The JV supplies products
to the JV partners to cater to the
requirements of the markets
assigned to them. The JV has an
annual capacity to manufacture
upto 7 mn vials and it currently
manufactures and supplies around
30 products from the facility. During

categories like Anti-ulcerant,
Antiseptic, Analgesic/Anti-
inflammatory, Antihypertensive etc.
and are supplied exclusively to the
JV partner for its generic portfolio.
The JV aims to strive for sustainable
sales growth through system and
facility upgrades, inclusion of new
products, prioritising planet and
sustainability, and fostering agility
to embrace new ways of working
and technology.

the year, in order to expand the
business, the JV identified two
external parties for contract
manufacturing and commenced
supplies to one of them. On the
regulatory front, the JV facility
successfully underwent multiple
GMP inspections during the year. It
was inspected by different
regulatory authorities such as the
USFDA, EAEU, EMA, PMDA, ANVISA,
WHO and Taiwan FDA.

Corporate Statutory Financial
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APIs produced by the JV cover a
broad range of therapeutic
categories like Anti-ulcrant,
Antiseptic, Analgesic/Anti-
inflammatory, Antihypertensive
etc.

30

products portfolio

7 mn vials

annual capacity
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API business plays a critical role in
Company’s operations by delivering
the essential components for the
Company’s product portfolio across
different markets in a timely and
cost-efficient manner. Having a
strong presence in APl space
enables the company to exert more

The Company has six state-of-the-
art manufacturing facilities, a
dedicated R&D centre and a team of
talented scientists to ensure
sustainable growth of this vertical.
The Company currently
manufactures and supplies a wide
range of over 250 products to its
customers. The Company
continuously endeavours to ramp
up the base business and build a
portfolio of value-added new
products through improved process
chemistry and better yields and in
turn, ensures consistent supplies to
both internal and external clients.
The Company's focus on cost
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control over its supply chain and
reduce dependence on external
suppliers. This backward integration
strategy can enhance efficiency,
quality control and potentially
reduce costs, which are all valuable
advantages in today's competitive
landscape. The Company has a wide

competitiveness, technology
adoption and building scale
highlights its commitment to stay
competitive and meet market
demand effectively.

During the year, the Company
successfully completed the
acquisition of Watson Pharma Pvt.
Ltd.'s APl manufacturing facility at
Ambernath, Maharashtra, which
further strengthened the Company’s
backward integration capabilities.
The facility is inspected by the
USFDA. During the year, the
Company filed 4 US DMFs, taking the
cumulative number of filings to 142.

Zydus Lifesciences Limited

range of capabilities to produce APIs
and intermediates across different
therapeutic areas. This versatility
allows the Company to cater to the
requirements of its own product
portfolio as well as for meeting the
needs of its external customers.

The Company's API business posted
sales of ¥ 5,658 mn during the year,
up 3% and accounted for 3% of
consolidated revenues.

250+

products portfolio

4

US DMFs filed in FY2024,
142 cumulative US DMF filings
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Manufacturing and Quality.

The Company has a pool of modern,
cost efficient and regulatory
compliant manufacturing facilities
which supply high quality,

affordable products to its
customers across the globe. The
Company has the capabilities to
manufacture diverse products such
as small molecules, APIs, vaccines,
biosimilars, complex products,
animal health products as well as
consumer wellness products. The
Company has built vertically
integrated operations for the key
markets and key molecules to
ensure high quality, low cost,
seamless production schedule and
timely availability of raw materials
and finished products. The
manufacturing network of the

Company comprises of 37
manufacturing facilities. Out of
these, 33 facilities are for
manufacturing of finished dosage
formulations and active
pharmaceutical ingredients. 16 of
these 33 facilities have been
inspected by the USFDA.

The Company has undertaken
multiple initiatives to optimise the
cost of operations as the Company
believes that effective cost
management is a key to succeed in
a competitive industry like
pharmaceuticals. The initiatives
include alternate vendor
development for key components,
reduction in process time, unlocking
efficiencies in packaging operations
etc.

Over the years, the Company has
been continuously working on
building a quality culture among its
employees through the program
Quality Excellence by Sustainable
Transformation (QUEST) as the
Company believes that the culture
is the driving force behind the
quality. During the year, the QUEST
initiative was extended to the newly
constructed Oral Solid Dosage (OSD)
facility Il located in Ahmedabad SEZ
and the acquired API site at
Ambernath.

37

manufacturing facilities
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During the year,
® (SD facility | located in

Ahmedabad SEZ received an
Establishment Inspection Report
(EIR) with Voluntary Action
Indicated (VAI) status from the
USFDA against an inspection
which was conducted during the
preceding financial year 2023.

The facility also completed EU-
GMP audit and received EU-GMP
approval during the year.

Biologics fill finish facility
located at Zydus Biotech Park in
Changodar, Animal health
formulations manufacturing
facility located in Ahmedabad
SEZ and the newly constructed
0SD facility Il in Ahmedabad SEZ
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successfully completed USFDA
inspections without any
observations.

Goa formulations facility
completed the audits of EU-GMP
and WHO-Geneva.

Topical formulations facility
located in Changodar
successfully completed CDSCO
audit while Vatva manufacturing
facility completed joint
inspection by Indian FDA, CDSCO
and National Institute of
Biologicals (NIB) for commercial
manufacturing of biotech
products at the site.

On the API front, API
Ahmedabad facility completed
USFDA inspection and received

Zydus Lifesciences Limited

an EIR during the year while
Ankleshwar Unit Il completed
the inspection by WHO-Geneva.

® 0SD facility | located in
Ahmedabad SEZ received an
Establishment Inspection
Report (EIR) with Voluntary
Action Indicated (VAI) status
from the USFDA

® APl Ahmedabad facility
completed USFDA inspection
and received an EIR during
the year

® Large volume block of OSD Il
located in Ahmedabad SEZ
was made operational
during the year

In order to meet ever rising
customer demand, large volume
block of OSD Il located in
Ahmedabad SEZ was made
operational during the year. The
Company received first ANDA
approval from this facility during
the year.
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Supply Chain

'
:

The Company has built an agile and
an integrated supply chain which
serves as the back-bone of its
operations across different
geographies globally. It stands as a
foundation of the Company’s
operational success, characterised
by robust planning processes and
agile operations with relentless
focus on cost optimisation and risk
mitigation.

Here are the key strengths of the
Company'’s supply chain:

® \Vertical integration on key
molecules resulting in better
control over the entire supply
chain, increased efficiency,
reduced cost and better
customer satisfaction by
ensuring on-time delivery of the
products.

Agile production planning to
swiftly adapt to market
dynamics and customer
preferences. This agility
enables the Company to deliver
quality products consistently
across the markets.

Resilient supplier ecosystem
leading to rigorous supplier
selection criteria and robust
risk mitigation strategies. This
enhances transparency,
efficiency and collaboration in
the procurement processes.

End-to-end supply chain
digitisation enables to make
data driven decisions leading to
improved forecast accuracy;,
reduced stock outs and
enhanced customer
satisfaction.

The Company's supply chain canvas
covers over 4,500 SKUs across
multiple dosage forms being
supplied to over 75 countries. The
Company remains committed to
advancing its digital capabilities,
enhancing operational efficiencies
and delivering superior value to the
customers.

4,500+

SKUs across dosage forms

75+

countries being served
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Environment, Health and Safety

As a responsible corporate citizen,
the Company continuously works
towards achieving Environment,
Health and Safety (EHS) excellence
across all its operations. The
Company has deployed dedicated
EHS teams at each site to take care
of day-to-day activities of EHS
management system and a
corporate cell which engages with all
the stakeholders to build a

harmonised EHS culture across units.

The Company has a governance
mechanism in the form of EHS
monthly report, which evaluates the
performance of all the sites across
multiple parameters. EHS
performance of each site is reviewed
by corporate EHS cell every month
and is communicated to the senior
management. The EHS cell develops
policies and SOPs pertaining to
various EHS matters and periodically
updates the same to ensure
compliance with all the applicable
regulations. The Company has an
effective internal audit mechanism to
ensure compliance and validation of
these policies and SOPs.

The Company has taken several
initiatives towards conservation of
natural resources. The Company has
signed an agreement with M/S
AFPRO for a watershed development
project in couple of talukas which

cover 11 villages. Through this project,

rain water will be collected, reused
for cultivation and harvested into
aquifer so that water is available to
farmers for their second crop of the
year, enabling improved livelihood of
farmers and achieving the objective
of water neutrality for the Company.
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Waste water generated at

manufacturing sites is treated in
accordance with regulatory
requirements and recycled to the
maximum extent possible.

Efforts have been made to minimise
the waste going to secured landfill.
During the year, six of the
manufacturing sites achieved “Zero
waste to Landfill" objective. The
Company aims to achieve similar
status across all the formulations
manufacturing sites by end of
calendar year 2024 and APl sites by
the end of calendar year 2026.

In the area of energy conservation,
the Company has deployed energy
efficient equipments across sites.
Several energy conservation
measures were initiated across sites,
through which electrical and thermal
energy optimisation was achieved. In
order to reduce greenhouse gas
(GHG) emissions, renewable energy
in the form of solar/ wind energy is
sourced through third party power

Zydus Lifesciences Limited

purchase agreements. Renewable
energy consumption went upto 39%
of total energy consumption during
the year viz-a-viz 36% during the
preceding financial year.

On health front, pre-employment
and periodical medical check-up is
carried out for all the employees.
Work place monitoring and personal
monitoring is conducted to check the
adequacy of various engineering
controls installed for personal
protection. Based on the operation
and exposure risk, various exposure
control measures like isolators, local
exhaust ventilation systems,
powered air purifying respirators
(PAPRs) and other required personal
protective equipments are made
available to employees and workers
involved in those operations.
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Zydus Lifesciences Limited, a activities being performed and the measurement of probable impact of
leading Indian pharmaceutical geographies being served by the such risks and formulation and
company, is an integrated, global Company pose various risks and implementation of risk mitigation
healthcare solutions provider. The challenges. The Company has a strategies. Implementation of these
Company’s operations cover the well-defined process of risk measures help to minimise the
entire spectrum of pharmaceutical management which includes impact of such risks on the
value chain and are spread across identification, analysis and Company’s operations. These are
the globe. The variety of business assessment of various risks, briefly described below:

Risk of competition, pricing pressure and Government control on prices

Risk Involved Mitigation Strategy

Presence of a large number of players in the generic - Expand the volume of existing portfolio and launch
space results in increased competition which in turn, of new products

brings the prices down - Move up the product value chain and launch

Entry of a new player/s in existing product results in complex products which have significant entry
increased competition leading to pricing pressure barriers and in turn, limit new competition

In some countries, Government regulates prices of - Continued focus on brand building in the branded
medicines and reduces them periodically to make markets

them affordable to patients - Implementation of various cost optimisation

initiatives across the value chain

Risk related to economic and political environment

Risk Involved Mitigation Strategy

Frequent political changes including civil unrest and - Continued evaluation of political and economic
war like situation in different geographies lead to scenarios across the globe to cap the exposure to
significant uncertainties in Company’s operations in the affected regions

such regions - Secure receivables through letter of credit or

advance payments

Regulatory Risk
Risk Involved Mitigation Strategy
Penal action by the regulators if regulations of - Continued evaluation of applicable regulations to
different geographies are not complied with ensure compliance at all times
Loss of reputation and consequent threat to future - Build a strong quality culture in the organisation and
operations adoption of new technologies and automation to
Ever-increasing regulatory bar resulting in increase ensure better compliance
in cost of operations - Proactively improve the systems and processes in

the light of regulatory actions taken on other players

Independent audits and cGMP compliance checks to
ensure all time audit readiness
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Litigation Risk

Risk Involved Mitigation Strategy

Litigation with IP owners if patents granted to them - Implementation of review mechanism to check for
are claimed to be infringed possible infringement of intellectual property rights
Litigation with government authorities for alleged before developing and filings the dossiers
overcharging, non-compliance with pricing norms, - Develope the products through non-infringing
quality, misbranding, labelling, etc. processes and formulations

Litigation with tax authorities on account of - Ensure compliance with various statutory
differences in interpretation of various provisions requirements by leveraging different compliance
due to frequent changes in tax laws tools

Maintain internal domain expertise in taxation
through continued knowledge updation

Risk of delay in/ non-receipt of product approvals

Risk Involved Mitigation Strategy

Loss of business/ opportunity due to delay in receipt - Implementation of a mechanism to critically review
of new product approvals/ rejection of dossiers by all new product dossiers before submitting the same
the regulators to regulatory authorities

Delay in re-registration of product dossiers - Speedy response to queries raised by regulators on
impacting the existing business product dossiers; Improvement in quality of

response based on learnings from deficiency trends

End-to-end tracking of new product development
(NPD) and new product launch (NPL) activities
through a digital tool viz. IRIS

Risk of international operations including foreign exchange risk

Risk Involved Mitigation Strategy

Presence in different geographies exposes the - Adoption of appropriate hedging strategy to
Company to currency volatility of different countries; safeguard against adverse currency movements; use
Growth, profitability, investments and liabilities can of natural hedging viz. foreign currency revenues are
vary considerably depending upon the fluctuations hedged against foreign currency expenses and

foreign currency debt

Risk of cyber-attack on digital infrastructure

Risk Involved Mitigation Strategy

Disruption of Company's operations caused by cyber - Strengthen cyber security controls, multiple
security breach on digital infrastructure initiatives to lower operational and strategic risk
Financial, operational and reputational loss profiles and to take swift actions on emergence of

risks across businesses
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Risk Involved Mitigation Strategy

Rising raw materials, utilities and logistics cost

impacting the profitability

Disruption in supply chain on account of geo-political
and socio-economic threats resulting in an inability
to consistently service the demand of customers

Identify key APIs, excipients and other inputs and

continued monitoring of pricing trend to take

appropriate buying decisions to protect against the
increase in cost

Regularly monitor and build the safety stock of key

APIs whose supply can be impacted on account of
potential geo-political and socio-economic threats

Identify alternate vendors for key raw materials and
develop domestic vendors to have better control on
cost, quality and supply

Risk of failure to achieve the objectives of large projects

Risk Involved Mitigation Strategy

Non-achievement/ significant delay in achievement
of objectives of large inorganic opportunities/ capital
projects can significantly impact the profitability and

return on investments

Ensure realistic approach to valuation, critical
evaluation and due diligence of each and every
aspect related to the project

Monitor implementation of key strategies planned
and achievement of key milestones vs. plan on a

periodic basis

Establish discipline on investments and debt raising
with a policy on capital investment and structure;
Defined criteria and threshold for new investments
and optimum debt to EBITDA ratio

Risk Management and Internal Control Systems

Though it is not possible to
completely eliminate various risks
associated with the business of the
Company, efforts are made to
minimise the impact of such risks on
the operations of the Company. The
Company has put in a place a robust
risk management framework.
Through this framework, an
enterprise-wide risk evaluation and
validation process is carried out
regularly. Risk management policy is
also reviewed regularly by the Risk

Management Committee and the
Board of Directors. This is done to
identify the new risks and gauge the
impact of existing risks which might
have gone up and in turn, put in place
a proper strategy to mitigate such
risks. The Company has put in place
various internal controls for different
activities so as to minimize the
impact of various risks. Also, as
mandated by the Companies Act,
2013, the Company has implemented
an Internal Financial Control (IFC)

framework to ensure proper internal
controls over financial reporting.
Apart from this, a well-defined
system of joint internal audit is in
place so as to independently review
and strengthen these internal
controls. The Audit Committee of the
Company regularly reviews the
reports of the internal auditors and
recommends steps for further
improvement in the internal
controls.
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BOARD’S REPORT:

Your Directors are pleased to present the Twenty Ninth Annual Report and the Audited Financial Statements of Zydus
Lifesciences Limited (“the Company”) for the Financial Year ended on March 31, 2024,

FINANCIAL HIGHLIGHTS:

The financial statements of the Company have been prepared in accordance with the Indian Accounting Standards (“Ind AS")
notified under section 133 of The Companies Act, 2013 (“the Act”), read with rule 7 of The Companies (Accounts) Rules, 2014
(“the Accounts Rules”).

The standalone and consolidated financial performance of the Company for the Financial Year ended on March 31, 2024 is
summarized below:
% in mio.

Particulars Standalone Consolidated

For the year For the year For the year For the year
ended on ended on ended on ended on

[VEIL e PAsPZ7] March 31, 2023 QVEIJ«EjPAsPZy March 31, 2023

Revenue from Operations and Other Income 119,035 92,800 198,315 174,240
Profit before Interest, Depreciation, Amortisation and 51435 30,028 56,684 40,465
Impairment Expenses & Tax (“PBIDT")
Less: Finance Cost 3,907 2782 812 1299
Less: Depreciation, Amortisation and Impairment 5,044 4,886 7,641 7227
Expenses
Less: Exceptional Items 86 2,038 142 6,042
Profit Before Tax (“PBT") 42,398 20,322 48,089 25,897
Less: Tax Expenses 7983 5,030 9,775 5,878
Profit After Tax (“PAT") 34,415 15,292 38,314 20,019
Add: Share of Profit of Joint Ventures (Net of Tax) - - 1184 946
Profit for the year from continuing operations 34,415 15,292 39,498 20,965
Add: Profit / (Loss) after tax from discontinued - - 230 (46)
operations
Profit for the year 34,415 15,292 39,728 20,919
Attributable to:

Owners of the Parent 34,415 15,292 38,555 19,603

Non-Controlling Interests = - 1133 1316
Other Comprehensive (Loss) (Net of Tax) (322) (147) (2,001) (3144)
Total comprehensive income 34,093 15,151 37727 17,775
Attributable to:

Owners of the Parent 34,093 15,151 36,594 16,459

Non-Controlling Interests = - 1133 1316
Opening balance in Retained Earnings 105,674 92,894 171,898 154,958
Amount available for appropriation 139,549 108,204 209,898 174,563
Dividend 6,073 2,530 6,208 2,665
Closing Balance in Retained Earnings 133,476 105,674 203,690 171,898
Earnings Per Share ("EPS") from continuing 34.01 15.06 3791 19.35
operations (Face Value of shares of ¥ 1.00/- each)
EPS from continuing and discontinued operations 34.01 15.06 3814 19.30

(Face Value of shares of ¥ 1.00/- each)

Note : Previous year figures have been re-grouped / re-arranged wherever necessary,.

| 84 Annual Report 2023-24 Leap for Life



The Company proposes to retain an amount of ¥ 133,476
mio. (Rupees One Lakh Thirty Three Thousand Four Hundred
Seventy Six Million only) in the Statement of Profit and
Loss. The Company proposes not to transfer any amount to
general reserve on declaration of dividend.

RESULTS OF OPERATIONS:

During the Financial Year ended on March 31, 2024,
the consolidated revenue from operations and other
income was ¥ 198315 mio. (Rupees One Lakh Ninety
Eight Thousand Three Hundred Fifteen Million only).
The Company has achieved consolidated PBT from
continuing operations of ¥ 48,089 mio. (Rupees Forty
Eight Thousand Eighty Nine Million only) and consolidated
PAT (from continuing and discontinued operations) of
¥ 39,728 mio. (Rupees Thirty Nine Thousand Seven Hundred
Twenty Eight Million only). The Company achieved a
consolidated total Comprehensive Income of ¥ 37727 mio.
(Rupees Thirty Seven Thousand Seven Hundred Twenty
Seven Million only). The consolidated EPS on continuing
and discontinued operations for the Financial Year ended on
March 31, 2024 was % 3814 (Rupees Thirty Eight and Paise
Fourteen).

During the Financial Year ended on March 31 2024, the
standalone revenue from operations and other income was
% 119,035 mio. (Rupees One Lakh Nineteen Thousand Thirty
Five Million only). The Company has achieved standalone
PBT of ¥ 42,398 mio. (Rupees Forty Two Thousand Three
Hundred Ninety Eight Million only) and standalone PAT of
% 34,415 mio. (Rupees Thirty Four Thousand Four Hundred
Fifteen Million only). The Company achieved a standalone
total Comprehensive Income of ¥ 34,093 mio. (Rupees Thirty
Four Thousand Ninety Three Million only). The standalone
EPS for the Financial Year ended on March 31, 2024 was %
34.01 (Rupees Thirty Four and Paisa One).

The Company's principal sources of liquidity are the cash
flow generated from business operations, cash and cash
equivalents and liquid investments. At a consolidated level,
the Company’s net debt is negative (i.e. it has a surplus cash
over debt) and the Company maintained sufficient cash to
meet its requirements.

The Company's working capital management is robust
and involves a well-organised process, which facilitates
continuous monitoring and control over receivables,
inventories and other parameters.

AUTHORISED SHARE CAPITAL:

As at March 31, 2024, Authorised Share Capital was % 172.50
mio. (Rupees One Hundred Seventy Two Million Five Hundred
Thousand only) divided into 17250 mio. (One Hundred
Seventy Two Million Five Hundred Thousand) equity shares
of ¥ 1.00/- (Rupee One only) each.

Corporate Statutory Financial
Overview Reports Statements
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BUYBACK OF EQUITY SHARES:

The Board of Directors (“the Board") at its meeting held on
February 9, 2024 passed a resolution to buyback 5,970,149
(five million nine hundred seventy thousand one hundred
forty nine) equity shares of ¥ 1.00/- (Rupee One only) each fully
paid-up, representing 0.59% of the total number of
pre-buyback equity shares at a price of ¥ 1,005/- (Rupees
One Thousand Five only) aggregating to ¥ 6,000 mio.
(Rupees Six Thousand Million only), being 5.28% and 3.33%
of the aggregate of the fully paid-up equity share capital and
free reserves of the Company as per the audited standalone
and consolidated financial statements of the Company as at
March 31, 2023, respectively (which is within the statutory
limits of 10% (ten percent) of the aggregate of the fully paid-
up equity share capital and free reserves of the Company,
based on both standalone and consolidated financial
statements of the Company, under the Board approval
route as per the provisions of the Act and The Securities and
Exchange Board of India (Buyback of Securities) Regulations,
2018 (“the Buyback Regulations”)), excluding the transaction
cost relating to the buyback, from the members of the
Company (including the promoters of the Company),
on a proportionate basis under the tender offer route in
accordance with the provisions of the Buyback Regulations
and the Act and Rules made thereunder.

Pursuant to and in compliance with the provisions of
section 68 of the Act read with rule 17 of The Companies
(Share Capital and Debentures) Rules, 2014 and the Buyback
Regulations, the amount of buyback was distributed to the
members on March 14, 2024 and the corresponding equity
shares were extinguished on March 15, 2024. Pre and post
buyback shareholding structure is as under:

Pre buyback No. of shares Post buyback
shareholding bought back shareholding
1,012,204.139 5970149 equity  1,006,233,990

equity shares of
% 1.00/- each fully
paid-up

equity shares of  shares of ¥ 1.00/-
% 1.00/- each fully each fully paid-up
paid-up

Pursuant to the buyback, the promoters’ shareholding
increased from 74.98% to 75.04% of the total post buyback
paid-up share capital. Pursuant to and in compliance
with the provisions of regulation 38 of The Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“the Listing Regulations”)
and rule 19(2)(b) and 19(A) of The Securities Contract
(Regulations) Rules, 1957 read with para 3(7)(ii) of the
SEBI Circular No. SEBI/HO/CFD/PoD2/P/CIR/2023/18 dated
February 3, 2023, to maintain minimum public shareholding,
Zydus Family Trust, promoter of the Company, sold equity
shares representing 0.06% of the paid-up share capital in the
open market, within the statutory time frame as prescribed
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under The Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeover) Regulations, 2011
Post-sale of equity shares as above, promoters’ shareholding
in the Company has reduced from 75.04% to 74.98%.

Pursuant to and in compliance with the provisions of section
69 of the Act, the Company has transferred an amount of
Z 6.00 mio. (Rupees Six Million only) to Capital Redemption
Reserve, which is equal to the nominal value of the equity
shares bought back. The details thereof are disclosed in Note
No. 17 of the Audited Standalone Financial Statements for
the Financial Year ended on March 31, 2024.

DIVIDEND:

Your Directors have recommended a final dividend of
¥ 3.00/- (Rupees Three only) (i.e. 300%) per equity share of
Z 1.00/- (Rupee One only) each for the Financial Year ended
on March 31, 2024. The final dividend, if declared by the
members at the ensuing Annual General Meeting (*AGM”),
will result into cash outflow of ¥ 3,018.70 mio. (Rupees
Three Thousand Eighteen Million Seven Hundred Thousand
only) and will be paid to those members, whose names
stand registered in the Register of Members on Friday, July
26, 2024 ie. the record date. In respect of shares held in
dematerialized mode, it will be paid to the members whose
names are furnished by the National Securities Depository
Limited and the Central Depository Services (India) Limited,
as beneficial owners. The Dividend Payout Ratio (including
dividend and buyback) for the Financial Year ended on March
31, 2024 is 23.51% of profits from continuing operations.

As per the provisions of the Income-Tax Act, 1961, dividends
paid or distributed by the Company shall be taxable in the
hands of the members. Accordingly, the Company makes the
payment of the dividend from time to time after deduction
of tax at source.

Pursuant to and in compliance with regulation 43A of the
Listing Regulations, the Company has formulated Dividend
Distribution Policy, which is approved by the Board (lastly
modified on May 17, 2024) and is uploaded on Company's
website and the weblink of the same is provided in a separate
section of Corporate Governance Report on Page No. 144,
which forms a part of this Annual Report.

The Dividend Distribution Policy sets out the parameters to
be considered by the Board in determining the quantum of
the dividend and / or the utilization of the retained profits
earned by the Company.

SECRETARIAL STANDARDS:

The Company is in compliance with Secretarial Standards on
Meetings of Board of Directors and General Meetings issued
by The Institute of Company Secretaries of India.
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MANAGEMENT DISCUSSION AND ANALYSIS (“MDA"):

Pursuant to and in compliance with the provisions of
regulation 34(2)(e) of the Listing Regulations, MDA for the
Financial Year ended on March 31, 2024 is presented in a
separate section which forms a part of this Annual Report.

CONSOLIDATED FINANCIAL STATEMENTS:

Pursuant to and in compliance with the provisions of Ind
AS-110 on Consolidation of Financial Statements read with
Ind AS-28 on Accounting for Investments in Associates
and Joint Ventures and as prescribed under the provisions
of the Act read with Schedule Il of the Act and Rules
made thereunder and the Listing Regulations, the Audited
Consolidated Financial Statements are provided in the
Annual Report, which show the financial resources, assets,
liabilities, income, profits and other details of the Company,
its associate companies and its subsidiary companies after
elimination of minority interest, as a single entity.

SUBSIDIARY AND JOINT VENTURE COMPANIES:

i. The Company has 16 (sixteen) Indian subsidiary
companies (including 7 (seven) step down subsidiaries),
34 (thirty four) foreign subsidiary companies (including
23 (twenty three) step down subsidiaries) and 4 (four)
joint venture companies as at March 31, 2024. During
the Financial Year ended on March 31, 2024, there has
been no material change in the nature of business of
the Company, subsidiary companies and joint venture
companies. There is 1 (one) partnership firm in the
group, in which 2 (two) subsidiary companies of the
Company are the partners. More details are provided
in the Audited Standalone Financial Statements. During
the Financial Year ended on March 31, 2024, the Board
has reviewed the performance / affairs of the subsidiary
companies.

ii. Hercon Pharmaceuticals LLC, (*Hercon) a wholly owned
subsidiary of Zydus Noveltech Inc., USA (“ZNI"), which in
turn is a wholly owned subsidiary of the Company was
dissolved w.e.f. May 24, 2023.

Hercon was not a material subsidiary of the Company
and did not carry on any business activities at the time
of its dissolution. The dissolution of Hercon does not
affect the business operations of the Company.

ii. The Company has entered into a Business Transfer
Agreement (*BTA") for purchase of one of the
business undertakings (‘Business Undertaking’) of
Watson Pharma Private Limited (“Watson”) on a going
concern basis by way of slump sale, without values
being assigned to individual assets and liabilities, on
cash-free and debtfree basis at a lump-sum
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consideration of ¥ 467.70 mio. (Rupees Four Hundred
Sixty Seven Million Seven Hundred Thousand only),
subject to certain closing date adjustments as provided
in the BTA, with effect from such date and in such
manner and on the terms and conditions as mentioned
in the BTA.

Business Undertaking of Watson is engaged in the
business of developing, manufacturing, marketing and
sale of Active Pharmaceutical Ingredients (*APIs"). The
said transaction will help the Company to expand its
presence in the APIs space through increase in product
pipeline and manufacturing capacity.

The said transaction of purchase of Business Undertaking
was consummated on August 8, 2023.

The Company has incorporated Zydus Pharmaceuticals
(Canada) Inc.,, as a wholly owned subsidiary in Canada
on September 6, 2023.

Zydus Animal Health and Investments Limited (“ZAHL"),
a wholly owned subsidiary of the Company entered into
a Share Purchase Agreement (*SPAT") with Rising Sun
Holdings Private Limited (*Seller”) and Mylab Discovery
Solutions Private Limited ("Mylab” or “Target”) to acquire
6,506,500 (six million five hundred six thousand
five hundred) equity shares having face value of
Z 1.00/- (Rupee One only) each (which are fully paid-up)
at an agreed consideration of ¥ 1,060 mio. (Rupees One
Thousand Sixty Million only) representing 6.5% of the
total paid-up equity share capital of Mylab from the
Seller. The ultimate number of shares to be held can
change, as per the terms of the Agreement, based on
the financial performance of Mylab for the year ended
on March 31, 2024.

The said transaction of acquisition of shares was
consummated on September 18, 2023.

Pursuant to the Sale and Purchase Agreement (“SPA2")
amongst the Sellers (as defined in the SPA2), certain
individuals, the Company and Zydus Pharmaceuticals
UK Limited, United Kingdom (“Zydus UK"), a wholly
owned subsidiary of the Company, Zydus UK purchased
the entire share capital of LigMeds Worldwide Limited,
LigMeds ~ Limited, Medsolutions (Europe) Limited,
LigMeds Lifecare Limited and LM Manufacturing Limited
(collectively referred to as “the Target Companies” from
the Sellers, on terms and conditions as mentioned in the
SPA2.

Liquid orals is a large, growing market and serves
unmet needs with significant new market expansion
opportunities. In line with our patient-centric approach,
we believe that oral liquid formulations would help
geriatric and pediatric patients, bringing in greater ease
of convenience and therapy compliance.

Vii.

viii.
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LigMeds Group has capabilities and specialisation
in development, manufacturing and supply of oral
liquid products for global markets, which it currently
commercializes through partners.

The current business model of LigMeds Group is
development, manufacturing and supply of oral
liquid products for global markets, which it currently
commercializes through partners on milestone
payments and profit share basis.

The said transaction of acquisition of shares was
consummated on November 6, 2023.

ZNI was dissolved w.e.f. December 15, 2023.

ZNI was not the material subsidiary of the Company
and did not carry any business activities at the time of
its dissolution. The dissolution of ZNI did not affect the
business operations of the Company.

The Company has incorporated Zydus Lifesciences
Global FZE, as a wholly owned subsidiary in Jebel Ali
Free Zone, United Arab Emirates on February 20, 2024.

As per the terms and conditions of the Joint Venture
Agreement (*JVA") entered into between the Company
and Bayer (South East Asia) Pte. Limited, the Company
had entered into a Share Purchase Agreement (“SPA3")
with Bayer Zydus Pharma Private Limited (*JV Company”)
and Bayer Pharmaceuticals Private Limited (“BPPL’) to
sell and transfer all the equity shares (i.e. 12,499,999 of
¥ 10.00/ (Rupees Ten only) each fully paid-up
representing 24.999998% of the share capital) of the
JV Company held by the Company to BPPL as per the
terms and conditions of the SPA3 at a consideration
of ¥ 2,822 mio. (Rupees Two Thousand Eight Hundred
Twenty Two Million only) (subject to certain post-closing
adjustments).

Pursuant to the above sale and transfer, the Company
ceases to hold any shares of the JV Company and the JV
Company ceases to be the joint venture of the Company.
The Directors representing the Company have resigned
from the Board of the JV Company.

The said transaction of sell and transfer of shares was
approved by the Board at its meeting held on May 2,
2024 and consummated on May 6, 2024.

Pursuant to the provisions of section 136 of the Act,
the Balance Sheet, Statement of Profit and Loss and
other documents of the subsidiary companies are not
attached with the Balance Sheet of the Company. The
Company will make available free of cost the Audited
Financial Statements of the subsidiary companies and
the related detailed information to any member of the
Company who may be interested in obtaining the same.
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The Financial Statements of the subsidiary companies
will also be kept open for inspection. Pursuant to and in
compliance with the provisions of sections 129, 134 and
136 of the Act and Rules made thereunder and regulation
33 of the Listing Regulations, the Consolidated Financial
Statements presented by the Company include financial
results of its subsidiary companies.

xi. Pursuant to and in compliance with the provisions of
section 129(3) of the Act and Rules made thereunder,
a statement containing the salient features of the
financial statements of its subsidiaries and the joint
venture companies in the format prescribed under the
rules is attached to the Audited Financial Statements.
The policy relating to material subsidiaries, pursuant
to the provisions of regulation 16(1)(c) of the Listing
Regulations, is uploaded on Company's website and the
weblink of the same is provided in a separate section
of Corporate Governance Report on Page No. 145, which
forms a part of this Annual Report.

xii. Pursuant to and in compliance with the provisions of
section 134 and rule 8(1) of the Accounts Rules, the
details of the performance of subsidiaries and joint
ventures of the Company are covered in the MDA and
Audited Financial Statements.

xiii. Your Company funds its subsidiaries, from time to time, in
the ordinary course of business and as per their funding
requirements, through equity, loan, providing guarantee
and / or other means for their business purposes.

xiv. Pursuant to the Company’s policy to determine material
subsidiary companies, read with the provisions of the
Act and the Listing Regulations, Zydus Healthcare
Limited (“ZHL"), Zydus Wellness Limited (“ZWL"), Zydus
Wellness Products Limited (*ZWPL"), Zydus Animal
Health and Investments Limited (“ZAHL") and Zydus
Pharmaceuticals USA Inc., USA (*ZPUI") are the material
subsidiary companies of the Company, the details of
which are provided in the Corporate Governance Report,
which forms a part of this Annual Report.

INSURANCE:

The Company's plants, properties, equipments and stocks /
inventory are adequately insured against all major risks. The
Company has insurance cover for product liability and clinical
trials. Pursuant to and in compliance with the provisions of
regulation 25(10) of the Listing Regulations, the Company
has taken the Directors’ and Officers' Liability Policy to
provide coverage against the liabilities arising on them.

PUBLIC DEPOSITS:

The Company has neither accepted nor renewed any deposits
from its members or public as per the provisions of sections
73 and 74 of the Act read with Rules made thereunder and
as such, no amount on account of principal or interest on
deposits was outstanding as on the date of the balance sheet.
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COST ACCOUNTS AND RECORDS:

The Company has made and maintained the cost accounts
and records as specified under section 148(1) of the Act and
Rules made thereunder.

PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS:

Pursuant to and in compliance with the provisions of
section 134(3)(g) of the Act, details of loans, guarantees
and investments covered under section 186(4) of the Act
are given in the notes to the Audited Standalone Financial
Statements.

FRAUDS:

In terms of section 134(3)(ca) of the Act, during the Financial
Year ended on March 31, 2024, the statutory auditors, cost
auditors and the secretarial auditors have not reported to
the Audit Committee, under section 143(12) of the Act, any
instances of fraud committed against the Company by its
officers or employees, the details of which would need to be
mentioned in the Board's Report.

RELATED PARTY TRANSACTIONS:

All contracts / arrangements / transactions entered into by
the Company during the Financial Year ended on March 31,
2024 with related parties were in the ordinary course of
business, on an arm’s length basis, had no conflict with the
interest of the Company and in accordance with the policy
on related party transactions. All related party transactions
are placed before the Audit Committee on a quarterly
basis for review and approval. As provided under section
134(3)(h) of the Act and Rules made thereunder and the
Listing Regulations, disclosure of particulars of material
transactions (i.e. transactions exceeding ¥ 10,000 mio.
(Rupees Ten Thousand Million only) or 10% (ten percent)
of the annual consolidated turnover as per the last Audited
Financial Statements) with related parties entered into by
the Company in the prescribed Form No. AOC-2 is annexed
to this report as Annexure-A. Disclosures on related party
transactions as per Ind-AS 24 are set out in Note No. 41 of the
Audited Standalone Financial Statements.

As a part of the Company’'s annual planning process, before
the beginning of a financial year, details of all the transactions
proposed to be executed with related parties, including the
estimated amounts of transactions to be executed and other
relevant details, are approved by the Audit Committee and
the Board.

Further approval is sought during the vyear for any
new transaction / modification to the previously approved
limits / terms of contracts with the related parties. This
is followed by a quarterly review of the related party
transactions by the Audit Committee.

The weblink to view the policy on materiality of related party
transactions and dealing with related party transactions is

Leap for Life



provided in a separate section of Corporate Governance Report
on Page No. 145, which forms a part of this Annual Report.

Pursuant to and in compliance with provisions of regulation
23(9) of the Listing Regulations, the Company has filed the
related party transactions with the stock exchanges on the
date of disclosing the standalone and consolidated financial
results.

DIRECTORS AND KEY MANAGERIAL PERSONNEL:

As at March 31, 2024, your Company's Board comprised of
10 (ten) Directors who have considerable experience in their
respective fields, the details of which are provided in below

table:

3:_ Category of Directors N[::::;rgf % age

1. Independent Directors 6 60
a.  Woman Independent 5 50

Directors (out of Tabove)

2. Executive Directors 20

3. Non-Executive Directors 20

4, Total (1+2+3) 10 100

Other statutory details are provided in the Corporate
Governance Report, which forms a part of this Annual Report.

Appointment / cessation of Independent Directors
(“IDs"):

Based on the recommendation of the Nomination and
Remuneration Committee (“NRC"), the Board at its
meeting held on May 17, 2024 passed the resolutions
and appointed Ms. Shelina P. Parikh (DIN: 00468199) as
an Additional Director as well as ID for the first term of
5 (five) consecutive years w.e.f. the date of the Board
approval, subject to approval of the members at the
ensuing AGM by way of special resolution. She will hold
the office up to the ensuing AGM.

Mr. Nitin R. Desai (DIN: 00140239) and Ms. Dharmishtaben
N. Raval (DIN: 02792246) shall cease to be the Directors
as well as the IDs of the Company after the conclusion
of the ensuing AGM, consequent upon completion of
their respective tenures.

Mr. Nitin R. Desai and Ms. Dharmishtaben N. Raval are
members of certain committees of the Board. Said
committees are re-constituted, details of which are
provided in the Corporate Governance Report, which
forms a part of this Annual Report.

Re-appointment of Executive Director:

Mr. Ganesh N. Nayak (DIN: 00017481) was appointed as
the Whole Time Director, designated as the Executive
Director, of the Company for a period of 3 (three) years
w.e.f. July 12, 2021. His appointment will expire on July 11,
2024.
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The Board, based on the recommendation of the NRC,
at its meeting held on May 17, 2024, re-appointed
Mr. Ganesh N. Nayak, as the Whole Time Director,
designated as the Executive Director for one more year
i.e. upto July 12, 2025, notwithstanding the fact that
Mr. Ganesh N. Nayak shall attain age of 70 (seventy)
years during the term of re-appointment, subject to
approval of the members at the ensuing AGM by way of
special resolution.

Retirement by rotation:

Pursuant to and in compliance with the provisions of
section 152(6) of the Act and in terms of the Articles of
Association of the Company, Mr. Pankaj R. Patel, Non-
Executive Non-Independent Director (DIN: 00131852) and
Mr. Mukesh M. Patel, Non-Executive Non-Independent
Director (DIN: 00053892), will retire by rotation at the
ensuing AGM and being eligible, offer themselves
for re-appointment. The Board recommends their
re-appointment.

Declaration of independence:

Pursuant to and in compliance with the provisions of
section 134(3)(d) of the Act, the Company has received
declaration of independence as stipulated under
sections 149(6) and 149(7) of the Act and regulations
16(1)(b) and 25 of the Listing Regulations from IDs
confirming that they are not disqualified for continuing
as an ID. There has been no change in the circumstances
affecting their status as an ID of the Company.

All IDs have complied with the Code prescribed under
Schedule IV to the Act.

As per the declarations received, all the Directors of
the Company, who are required to get registered, have
registered themselves with The Indian Institute of
Corporate Affairs. Further, they have qualified the online
proficiency self-assessment test or are exempted from
passing the test as required in terms of section 150 of
the Act read with rule 6 of The Companies (Appointment
and Qualifications of Directors) Rules, 2014.

The Board has taken on record the declaration and
confirmation submitted by the IDs after undertaking
due assessment of the veracity of the same.

Profile of Directors seeking appointment /
re-appointment:

Pursuant to and in compliance with the provisions
of regulation 36(3) of the Listing Regulations
and standard 125 of Secretarial Standard on
General Meetings, particulars of Directors seeking
appointment / re-appointment at the ensuing AGM are
annexed to the notice convening Twenty Ninth AGM.

During the Financial Year ended on March 31, 2024, no
Director of the Company has resigned.
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vi. Key Managerial Personnel: Directors, Senior Management and their remuneration.
The following persons are the Key Managerial Personnel The Nomination and Remuneration Policy and weblink of
("KMP") as on March 31, 2024: the same is provided in a separate sectilon of Corporate
1. Dr.Sharvil P. Patel, Managing Director, Gove.rnance Report on Page No. 145, which forms a part

of this Annual Report.
2. Mr. Ganesh N. Nayak, Executive Director, * ) ) .
. ) . ) . During the Financial Year ended on March 31, 2024,
3. Mr. Nitin D. Parekh, Chief Financial Officer and the NRC Policy was amended to suitably modify the
4. Mr. Dhaval N. Soni, Company Secretary. definition of Senior Management.
During the Financial Year ended on March 31, 2024, Pecuniary relationship:
there were no changes to the KMP. During the Financial Year ended on March 31, 2024, except
" Based on the recommendation of the NRC. the Board those disclosed in the Audited Financial Statements, the
re-appointed Mr. Ganesh N. Nayak as an Executive non-executive directors of the Company had no pecuniary
Director (continued to be designated as Key Managerial relationship or transactions with the Company.
Personnel), subject to approval of the members by way . .
of special resolution at the ensuing AGM. x. Non-disqualification:
vii. Board Evaluation: None of the Directors are disqualified from being
) ) ) o appointed as directors as specified under section
Pursuant to and in compliance with the prOVISIIOI']S (‘)f 164(1) and 164(2) of the Act read with rule 14(1) of
the Act and Rules made thereun(‘jer and as prgwded in The Companies (Appointment and Qualifications of
Schedule IV of the Act and the Listing Regulations, the Directors) Rules, 2014 or are debarred or disqualified
NRC and the Board have carried out an annual evaluation by the Securities and Exchange Board of India (“SEBI’).
of its own performance, the Directors individually as Ministry of Corporate Affairs ("MCA") or any other such
well as its committees. In terms of section 134(3)(p) statutory authority.
of the Act read with rule 8(4) of the Account Rules, ) ) ]
the manner in which the evaluation was carried out is  XI- Remuneration to Directors, KMP and Senior
provided in the Corporate Governance Report, which Management:
forms a part of this Annual Report. Remuneration pald to the Directors, KMP and Senior
In a separate meeting of IDs, the performance of the Manggement is.in ac'cordance with the NRC Policy. More
non-independent directors, the Board as a whole and det.alls are provided |nthf2 Corporate Governance Report
the Chairman of the Company was evaluated, taking which forms a part of this Annual Report.
into account the views of executive directors and non- Dr. Sharvil P. Patel, Managing Director, has not received
executive directors. any remuneration or commission from any of the
The Board and the NRC reviewed the performance of subsidiary companies. Further, the Company does not
individual directors on the basis of criteria fixed by the have any holding company. hence, the circumstance
Board / NRC. of any remuneration or commission from a holding
o ) company does not arise.
The functioning of the Board, the Committees and
performance of individual Directors was found Mr. Ganesh N. Nayak, Executive Director, has not received
satisfactory. any remuneration or commission from any of the
L . . subsidiary companies. He has received sitting fees of

viii. Nomination and Remuneration Policy: Z 1.00 mio. (Rupees One Million only) towards sitting
The Board has, on the recommendation of the NRC, fees for attending the Board and committee meetings
framed a policy on selection and appointment of of Zydus Wellness Limited, a subsidiary company.

CREDIT RATING:

The details of credit ratings obtained during the Financial Year ended on March 31, 2024 are provided in below table:

::; Facility / Instrument (;'I\::::; Ratings
Long term rating CRISIL AAA/Stable
1. Various Bank Facilities 47240 (upgraded from CRISIL AA+/Positive)
Short term rating CRISIL A1+ (Reaffirmed)
2. Commercial Papers (CPs) * 2,000 CRISIL AT+ (Reaffirmed)

Non-Convertible Debentures (NCDs) *

500 CRISIL AAA/Stable (upgraded from CRISIL AA+/Positive)
750 CRISIL AAA/Stable (upgraded from CRISIL AA+/Positive)
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INSIDER TRADING REGULATIONS:

The Company has adopted the Code for Insider Trading as
per The SEBI (Prohibition of Insider Trading) Regulations,
2015 (‘Insider Trading Regulations’). Other details on
Insider Trading Regulations are provided in the Corporate
Governance Report, which forms a part of this Annual Report.

DIRECTORS’ RESPONSIBILITY STATEMENT:

In terms of sections 134(3)(c) and 134(5) of the Act and to
the best of their knowledge and belief, and according to
the information and explanations provided to them, your
Directors hereby make the following statements:

i.  that in preparation of the Financial Statements, the
applicable accounting standards have been followed
along with proper explanations relating to material
departures, if any,

ii. that such accounting policies have been selected and
applied consistently and judgments and estimates
made that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Company
as on March 31, 2024 and of the profit of the Company
for the year ended on that date,

ii. that proper and sufficient care has been taken
for maintenance of adequate accounting records
in accordance with the provisions of the Act for
safeguarding the assets of the Company and for
preventionand detection of fraud and otherirregularities,

iv. thattheannual financial statements have been prepared
on a going concern basis,

v.  that proper internal financial controls were in place
and that the financial controls were adequate and were
operating effectively, and

vi. that the systems to ensure compliance with the
provisions of all applicable laws were in place and were
adequate and operating effectively.

TRANSFER OF SHARES AND DIVIDEND TO INVESTOR
EDUCATION AND PROTECTION FUND (“IEPF”):

Pursuant to and in compliance with the provisions of
sections 124 and 125 of the Act and Rules made thereunder,
the Company has transferred-

i. 207631 (two hundred seven thousand six hundred thirty
one) equity shares held by 180 (one hundred eighty)
members whose dividend has remained unclaimed /
unpaid for a consecutive period of 7 (seven) years to
IEPF and

ii. %799 mio. (Rupees Seven Million Nine Hundred Ninety
Thousand only) held by 3,312 (three thousand three
hundred twelve) members, being the unclaimed
dividend, pertaining to the interim dividend for
the Financial Year ended on March 31, 2017 to IEPF
after giving notice to the members to claim their
unclaimed / unpaid dividend.
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As at March 31, 2024, 1,500,237 (one million five hundred
thousand two hundred thirty seven) equity shares are lying
with IEPF.

BOARD MEETINGS:

5 (five) Board meetings were held during the Financial Year
ended on March 31, 2024 and in compliance with provisions
of section 173(1) of the Act, the time gap between any 2 (two)
Board meetings was not more than 120 (one hundred twenty)
days. The Board approved 4 (four) resolutions by circulation,
vide resolutions dated July 19, 2023, July 24, 2023, September
22,2023 and March 30, 2024. Other information with regard
to the Board meetings is given in the Corporate Governance
Report, which forms a part of this Annual Report.

COMMITTEES:

As at March 31, 2024, the Company has 7 (seven) committees
namely Audit Committee, Nomination and Remuneration
Committee, Risk Management Committee, Corporate Social
Responsibility and Environment Social and Governance
Committee, Stakeholder's / Investor's Relationship
Committee, Share Transfer Committee and Finance and
Administration Committee.

The Board has accepted the recommendations of all the
committees constituted by the Board.

A detailed note on the composition of the Board and its
Committees, governance of committees including its terms
of reference, number of committee meetings held during
the Financial Year ended on March 31, 2024 and attendance
of the members, is provided in the Corporate Governance
Report, which forms a part of this Annual Report. The
composition and terms of reference of all the Committees
of the Board are in line with the provisions of the Act and the
Listing Regulations.

CORPORATE GOVERNANCE:

The Company has complied with the Corporate Governance
requirements under the Act and as stipulated under the
Listing Regulations. A separate section on detailed report on
the Corporate Governance practices followed by the Company
under the Listing Regulations, along with a certificate from
Manoj Hurkat & Associates, Practicing Company Secretaries,
confirming the compliance, forms a part of this Annual
Report.

AUDITORS:
i.  Statutory Auditors and Audit Report:

Deloitte Haskins & Sells LLP, Chartered Accountants
(“Deloitte”), were appointed as the Statutory Auditors of
the Company for a period of 5 (five) consecutive years
from the conclusion of Twenty Second AGM till the
conclusion of Twenty Seventh AGM.
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Based on the recommendation of the Audit Committee
and the Board, members at their Twenty Seventh AGM
passed the resolution to re-appoint Deloitte as the
Statutory Auditors of the Company for a further period
of 5 (five) consecutive years from the conclusion of
Twenty Seventh AGM till the conclusion of Thirty Second
AGM in the calendar year 2027, with an authority to
the Audit Committee and the Board to decide the
remuneration payable to them.

Deloitte have furnished a declaration confirming their
independence as well as their arm’s length relationship
with the Company and that they have not taken up any
prohibited non-audit assignments for the Company.

Deloitte have issued an unmodified opinion on the
financial statements for the Financial Year ended
on March 31, 2024 and the same forms a part of this
Annual Report.

The Board has duly reviewed the Statutory Auditors'
Report and the observations and comments, appearing
in the report, are self-explanatory and do not call for
any further explanation / clarification by the Board as
provided under section 134(3)(f) of the Act.

Cost Auditors and Audit Report:

Pursuant to the provisions of section 148(3) of the Act and
rules 3 and 4 of The Companies (Cost Records and Audit)
Rules, 2014, (“the Cost Rules”) the cost audit records
maintained by the Company in respect of Drugs and
Pharmaceuticals are required to be audited. The Board
had, on the recommendation of the Audit Committee,
appointed Dalwadi & Associates, Cost Accountants to
audit the cost records of the Company for the Financial
Year ending on March 31, 2025 on a remuneration of
¥ 0.80 mio. (Rupees Eight Hundred Thousand only)
plus applicable Goods and Services Tax and out of
pocket expenses at actuals. Pursuant to the provisions
of section 148 of the Act and rule 14(a)(ii) of The
Companies (Audit and Auditors) Rules, 2014, the
remuneration payable to the Cost Auditors is required
to be placed before the members in a general meeting
for ratification. Accordingly, a resolution seeking
ratification by members for the remuneration payable
to Dalwadi & Associates is included at Item No. 6 of the
Notice convening Twenty Ninth AGM.

The Cost Audit Report for the Financial Year ended on
March 31, 2023, which was filed on September 2, 2023
did not contain any qualification, reservation, or adverse
remark. The Cost Audit Report for the Financial Year
ended on March 31, 2024 will be submitted within the
prescribed timelines.

Secretarial Auditors and Audit Report:

Pursuant to and in compliance with the provisions
of section 204 of the Act, rule 9 of The Companies
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(Appointment and Remuneration of Managerial
Personnel) Rules, 2014 (“Managerial Personnel Rules")
and regulation 24A(1) of the Listing Regulations, the
Board has appointed Manoj Hurkat & Associates,
Practicing Company Secretaries to undertake the
Secretarial Audit of the Company for the Financial
Year ended on March 31, 2024. The Secretarial Audit
Report is annexed herewith as Annexure-B. The Board
has duly reviewed the Secretarial Audit Report and the
observations and comments, appearing in the report
are self-explanatory and do not call for any further
explanation / clarification by the Board as provided
under section 134(3)(f) of the Act.

Further, pursuant to and in compliance with the
provisions of regulation 24A(1) of the Listing Regulations,
the secretarial audit reports of ZHL and ZAHL, unlisted
material subsidiary companies incorporated in India are
annexed herewith as Annexure-Bl1 and Annexure-B2
respectively.

ZWL and ZWPL are also material subsidiaries of the
Company. ZWPL is a wholly owned subsidiary of ZWL,
a listed entity and a subsidiary of the Company. In view
of the same, secretarial audit reports of ZWL and ZWPL
are not required to be annexed with the Boards' Report
of the Company.
iv) Annual Secretarial Compliance Report:
Pursuant to and in compliance with the provisions of
regulation 24A(2) of the Listing Regulations, Manoj
Hurkat & Associates, Practicing Company Secretaries
have issued Annual Secretarial Compliance Report for
the Financial Year ended March 31, 2024. Said report
was presented at the Board meeting held on May 17,
2024. The Company will submit the said report to the
stock exchanges within the prescribed time frame.

AWARDS AND RECOGNITIONS:

Details of awards and recognitions are provided separately
in this Annual Report.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT
(“BRSR”):

Pursuant to and in compliance with the provisions of
regulation 34(2)(f) of the Listing Regulations, a separate
section on BRSR forms a part of this Annual Report.

CORPORATE SOCIAL RESPONSIBILITY (“CSR")
ENVIRONMENT SOCIAL AND GOVERNANCE
COMMITTEE:

During the Financial Year ended on March 31, 2024, the
Company contributed an amount of ¥ 133.07 mio. (Rupees
One Hundred Thirty Three Million Seventy Thousand only)
towards various CSR activities. The CSR and ESG Committee
confirmed that the implementation and monitoring of the

AND
(“esG”)
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CSR Policy was done in compliance with the CSR objectives
and policy of the Company.

Pursuant to and in compliance with section 135 of the Act
read with section 134(3)(o) and rule 5 of The Companies
(Corporate Social Responsibility Policy) Rules, 2014 (“the CSR
Rules’), the Board has constituted a CSR and ESG Committee.
CSR Policy is placed on the Company's website. During the
year, no revision was made to the CSR Policy. The details of
the CSR and ESG Committee constitution, CSR activities and
other details, as required under section 135 of the Act and
the CSR Rules, are given in the CSR Report at Annexure-C.

A synopsis of the report of the Independent Agency for the
CSR Project, to which Impact Assessment is applicable in
terms of the provisions of section 135 of the Act read with
rules made thereunder, is provided in the CSR Report.

RISK MANAGEMENT:

Pursuant to and in compliance with the provisions of section
134(3)(n) of the Actand regulation 21of the Listing Regulations,
the Company has constituted a Risk Management Committee
("RMC"). The details of the RMC and its terms of reference are
set out in the Corporate Governance Report, which forms a
part of this Annual Report.

A well-defined risk management mechanism covering the
risk mapping and trend analysis, risk exposure, potential
impact and risk mitigation process is in place. The objective
of the mechanism is to minimize the impact of risks
identified and take advance actions to prevent or mitigate
them. The mechanism works on the principles of probability
of occurrence and impact, if triggered. A detailed exercise is
being carried out to identify, evaluate, monitor and manage
both business and non-business risks. The Company has
framed a Risk Management Policy to identify and assess
the key risk areas, monitor and report compliance and
effectiveness of the policy and procedure.

During the Financial Year ended on March 31, 2024, the
Company has reviewed its Risk Management Policy and no
revision was made in the said Policy.

Discussion on risks and concerns is covered in the MDA,
which forms a part of this Annual Report.

INTERNAL CONTROL SYSTEM AND ITS ADEQUACY:

Pursuant to and in compliance with the provisions of section
134(5)(e) of the Act read with rule 8(5) of the Account Rules,
the Company has designed and implemented a process
driven framework for Internal Financial Controls (*IFC"). For
the Financial Year ended on March 31, 2024, the Board is of
the opinion that the Company has sound IFC commensurate
with the size, scale and complexity of its business operations.
The IFC operates effectively and no material weakness
exists. The Company has a process in place to continuously
monitor the same and identify gaps, if any, and implement
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new and / or improved internal controls whenever the effect
of such gaps would have a material effect on the Company's
operations.

The Company has a well-placed, proper and adequate IFC
system, which ensures:

e  Orderly and efficient conduct of its business,
e  Safeguarding of its assets,
e  Prevention and detection of frauds and errors,

e  Accuracy and completeness of the accounting records
and

e  Timely preparation of reliable financial information.

The Board reviews the effectiveness of controls documented
as a part of IFC framework and takes necessary corrective
and preventive actions wherever weaknesses are identified
as a result of such reviews. This review covers entity level
controls, process level controls, fraud risk controls and the
Information Technology environment.

Based on this evaluation, no significant events had come to
notice during the Financial Year ended on March 31, 2024
that have materially affected, or are reasonably likely to
materially affect, our IFC. The management has also come
to a conclusion that the IFC and other financial reporting
was effective during the Financial Year ended on March 31,
2024 and is adequate considering the business operations
of the Company. The Statutory Auditors of the Company
have audited the IFC with reference to Financial Reporting
and their Audit Report is annexed as an Annexure to the
Independent Auditors’ Report under Standalone Financial
Statements and Consolidated Financial Statements.

MANAGING RISKS OF FRAUD, CORRUPTION AND UNETHICAL
BUSINESS PRACTICES:

i.  Vigil Mechanism / Whistle Blower Policy:

The Company has built a reputation for doing business
with honesty and integrity and it has zero tolerance
for any type of unethical behavior or wrongdoing. The
Company has in place a stringent vigil system to report
unethical behavior in order to promote professionalism,
fairness, dignity and ethical behavior in its employees.

Pursuant to and in compliance with the provisions
of section 177(9) of the Act, rule 7 of The Companies
(Meetings of Board and its Powers) Rules, 2014 and
regulation 22 of the Listing Regulations, the Company
has established vigil mechanism and framed Whistle
Blower Policy for Directors and employees to report
concerns about unethical behavior, actual or suspected
fraud or violation of the Company’s Code of Conduct or
Ethics Policy and Insider Trading Regulations. The Board
atits meeting held on May 17, 2024 amended the Whistle
Blower Policy to widen the coverage of the policy to
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cover all the stakeholders. The Whistle Blower Policy
is uploaded on Company’s website and the weblink of
the same is provided in a separate section of Corporate
Governance Report on Page No. 145, which forms a part
of this Annual Report.

ii. Zydus Business Conduct Policy:

The Company has framed “Zydus Business Conduct
Policy” (*Business Conduct Policy’) and is monitored by
the President-Group Human Resources. Every employee
is required to review and sign the policy at the time of
joining and an undertaking shall be given for adherence
to the Business Conduct Policy. The objective of the
Business Conduct Policy is to conduct the business in an
honest, transparent and ethical manner. The Business
Conduct Policy provides for anti-bribery and avoidance
of other corrupt practices by the employees of the
Company.

DISCLOSURE AS PER THE SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND
REDRESSAL) ACT, 2013:

The Company has zero tolerance towards sexual harassment
at the workplace and has adopted a policy on prevention,
prohibition and redressal of sexual harassment at workplace
in line with the provisions of The Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 and the Rules made thereunder. The Company has
constituted an Internal Complaints Committee as required
under the said Act.

The Company always endeavors to create and provide
an environment that is free from discrimination and
harassment including sexual harassment. The Company has
in place a robust policy on prevention of sexual harassment
at workplace. The policy aims at prevention of harassment
of employees and lays down the guidelines for identification,
reporting and prevention of sexual harassment.

The Company periodically conducts sessions for employees
across the Company to build awareness about the Policy and
the provisions of the said Act.

Complaints of sexual harassment received by the Company
areinvestigated in accordance with the procedures prescribed
and adequate steps are taken to resolve them. During the
Financial Year ended on March 31, 2024, 1 (one) complaint
was received and the same was resolved. No complaint was
pending to be resolved as at March 31, 2024.

ANNUAL RETURN:

Pursuant to and in compliance with the provisions of
section 92(3) read with section 134(3)(a) of the Act, Annual
Return for the Financial Year ended on March 31, 2024, in
prescribed Form No. MGT-7 is available on the website of
the Company at https:/www.zyduslife.com/investor/admin/
uploads/14/1/2023---2024.pdf. The Annual Return will be
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filed with the Registrar of Companies within prescribed time
frame.

PARTICULARS OF EMPLOYEES:

The information required under section 197(12) of the Act
and rule 5(1) of Managerial Personnel Rules is provided in
Annexure-D.

ENERGY CONSERVATION, TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS AND OUTGO:

Information on conservation of energy, technology
absorption, foreign exchange earnings and outgo, as required
to be disclosed under section 134(3)(m) of the Act read with
rule 8(3) of the Accounts Rules, is provided in Annexure-E.

GENERAL DISCLOSURES:

Your Directors state that the Company has made disclosures
in this report for the items prescribed in section 134(3) of
the Act and rule 8 of the Accounts Rules to the extent the
transactions took place on those items during the Financial
Year ended on March 31, 2024.

During the Financial Year ended on March 31, 2024, the
Company has not-

(i) issued any shares, warrants, debentures, bonds or any
other convertible or non-convertible securities,

(i) issued any shares with differential voting rights,
(iii) issued any sweat equity shares and
(iv) made any changes in voting rights.

There are no proceedings initiated / pending against your
Company under the Insolvency and Bankruptcy Code, 2016
which can materially impact the business of the Company.

There were no instances where your Company required the
valuation for a one-time settlement or while taking the loan
from the Banks or Financial institutions.

The equity shares of the Company were not suspended for
trading during the Financial Year ended on March 31, 2024.

Disclosure pertaining to explanation for any deviation or
variation in connection with certain terms of public issue,
right issue, preferential issue, etc. is not applicable to the
Company.

There were no revisions of the financial statements and the
Board's Report during the Financial Year ended on March 31,
2024,

No significant or material orders were passed by the
Regulators or Courts or Tribunals impacting the going
concern status of the Company and its operations in the
future during the Financial Year ended on March 31, 2024.

In terms of section 134(3)(l) of the Act, apart from what
is mentioned in this report, there are no material changes

Leap for Life


https://www.zyduslife.com/investor/admin/uploads/14/1/2023---2024.pdf
https://www.zyduslife.com/investor/admin/uploads/14/1/2023---2024.pdf

and commitments affecting the financial position of the
Company between the end of the financial year to which the
financial statements relate and the date of this report.
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Your Directors place on record their sincere appreciation
for the continued co-operation and support extended to the
Company by various Banks. Your Directors also thank the
medical fraternity and patients for their patronage to the
Company's products. Your Directors also place on record
sincere appreciation of the continued hard work put in by
the employees at all levels. Your Directors also thank the
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Company's vendors, investors, business associates, Stock
Exchanges, banks, financial institutions, Government of India,
State Governments and various departments and agencies
for their support and co-operation.

Your Directors appreciate and value the contribution made
by every member of the Zydus group.
On behalf of the Board of Directors

Pankaij R. Patel
Chairman
DIN: 00131852

Place: Muscat, Oman
Date : May 17, 2024
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Form No. AOC-2

Zydus Lifesciences Limited

Annexure-A

(Pursuant to clause (h) of sub-section (3) of section 134 of The Companies Act, 2013 and rule 8(2) of The Companies (Accounts)

Rules, 2014)

Disclosure of particulars of contracts / arrangements entered into by the Company with related parties referred to in sub-
section (1) of section 188 of the Act, including certain arm'’s length transactions under third proviso thereto.

A. Details of contracts or arrangements or transactions not on an arm’s length basis:

There were no contracts or arrangements or transactions entered into with related parties during the Financial Year
ended on March 31, 2024, which were not on an arm’s length basis.

B. Details of material contracts or arrangements or transactions on an arm’s length basis:

Name of the Related Nature of Duration of Salient terms of the contract / Dates of Am_ount
Sr. contract / contract / S . approvalby  paid as
Party and Nature of arrangement or transaction, including .
No. . . arrangement  arrangement . the Board of advance, if
Relationship . . value, if any. .
or transaction or transaction Directors any.
Zydus Pricing of supply of products based on
Pharmaceuticals USA  Supply and relevant guidelines of transfer pricing. March 30
1 Inc, USA Distribution On-going  During the Financial Year ended on 5023 ' Nil
(a wholly owned Agreement March 31, 2024, the aggregate value of

subsidiary company)

transactions is ¥ 64,111.00 mio.

Place: Muscat, Oman
Date : May 17, 2024
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Secretarial Audit Report of Zydus Lifesciences Limited (Form MR - 3)

For the Financial Year ended on March 31, 2024

(Pursuant to section 204(1) of The Companies Act, 2013 and rule 9 of The Companies (Appointment and Remuneration of

Managerial Personnel) Rules, 2014)

To

The Members

ZYDUS LIFESCIENCES LIMITED

(CIN: L24230GJ1995PLC0O25878)

*Zydus Corporate Park’ Scheme No. 63,

Survey No. 536, Khoraj (Gandhinagar),

Near Vaishnodevi Circle, Sarkhej - Gandhinagar Highwavy,
Ahmedabad - 382481

We have conducted the Secretarial Audit of the compliance
of applicable statutory provisions and the adherence to
good corporate practices by ZYDUS LIFESCIENCES LIMITED
(hereinafter called the "Company"). Secretarial Audit was
conducted in a manner that provided us a reasonable basis
for evaluating the corporate conducts/statutory compliances
and expressing my opinion thereon.

Based on our verification of the books, papers, minute books,
forms and returns filed and other records maintained by the
Company and also the information provided by the Company,
its officers, agents and authorized representatives during
the conduct of Secretarial audit, we hereby report that in our
opinion, the Company has, during the audit period covering
the financial year ended on March 31, 2024 complied with
the statutory provisions listed hereunder and also that the
Company has proper board-processes and compliance-
mechanism in place to the extent, in the manner and subject
to the reporting made hereinafter:

We have examined the books, papers, minute books, forms
and returns filed and other records maintained by the
Company for the financial year ended on March 31, 2024
according to the provisions of:

I, The Companies Act, 2013 (the Act) and the Rules made
thereunder;

Il.  The Securities Contracts (Regulation) Act, 1956 (‘SCRAY)
and the Rules made thereunder;

lll.  The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

IV.  The Foreign Exchange Management Act, 1999 and the
Rules and Regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;

VI,

The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act)) to the extent applicable to the Company:

a) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011

b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equities)
Regulations, 2021;

e) The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021;

f)  The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act
and dealing with client;

g) The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2021; and

h) The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018;

We have also examined compliance with the applicable
clauses of the following:

. Secretarial Standards issued by The Institute of
Company Secretaries of India.

Il.  The SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015;

We hereby report that during the period under review,
the Company has complied with the applicable
provisions of the Act, Rules, Regulations, Guidelines,
Standards etc. mentioned above.

We further report that having regard to the compliance
system prevailing in the Company and on examination
of the relevant documents and records in pursuance
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thereof, on test-check basis, the Company has complied
with the provisions of The Drugs and Cosmetics Act,
1940 and Rules made thereunder, as is specifically
applicable to the Company.

We further report that:

a)

The Board of Directors of the Company is duly
constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The
changes in the composition of the Board of Directors
that took place during the period under review were
carried out in compliance with the provisions of the Act.

Adequate notice is given to all Directors to schedule
the Board Meetings at least seven days in advance.
Agenda and detailed notes on agenda were also sent
to all Directors and a system exists for seeking and
obtaining further information and clarifications on the
agenda items before the meeting and for meaningful
participation at the meeting.

Maijority decision is carried through while the dissenting
members’ views are captured and recorded as part of
the minutes.

We further report that there are adequate systems and
processes in the company commensurate with the size

and

operations of the Company to monitor and ensure

compliance with applicable laws, rules, regulations and
guidelines.

We further report that during the audit period, the following
events / actions have taken place which have major bearing
on the affairs of the Company in pursuance of the above
referred laws, rules, regulations, guidelines, standards etc.

a.

The Board of Directors of the Company at their meeting
held on February 9, 2024 has approved the Buy-
back of 5970149 fully paid up equity shares having
face value of ¥ 1.00/- each, from the members of the
Company at a price not exceeding ¥ 1,005/~ per Equity
Share ("Maximum Buyback Price"), and for an aggregate
amount not exceeding ¥ 6,000 million ("Maximum
Buyback Size"), which was less than 10% of the paid-

Place : Ahmedabad
Date : May 17, 2024

Zydus Lifesciences Limited

up capital and free reserves of the Company as per the
Audited Financial Statements as on March 31, 2023,
through Tender Offer route, in accordance with the
provisions of SEBI (Buyback of Securities) Regulations,
2018 and the Companies Act, 2013 and Rules made
thereunder ("Buyback’). At the Maximum Buyback
Price and for the Maximum Buyback Size, the indicative
maximum number of Equity Shares to be bought back
was to be 5,970,149 equity shares ("Maximum Buyback
Shares") (comprising 5.28% of the paid-up equity share
capital and free reserve). Pursuant to the aforesaid
Buyback offer, the Company has bought back 5,970,149
equity shares at aggregate amount of ¥ 6,000 million at
price of % 1,005/- per equity share. The Buyback period
commenced from February 29, 2024 and ended on
March 6, 2024. Post buyback, the paid up capital of the
Company stand reduced to ¥ 1,006,233,990/- divided
into 1,006,233,550 Equity shares of % 1/- each.

The Board of Directors of the Company at their meeting
held on October 31, 2023 approved the Sale and
Purchase Agreement (“SPA") amongst the Sellers (as
defined in the SPA), certain individuals, the Company
and Zydus Pharmaceuticals UK Limited, United Kingdom
(“Zydus UK"), a wholly owned subsidiary of the Company.
Pursuant to the SPA executed on October 31, 2023
Zydus UK purchased the entire share capital of LigMeds
Worldwide Limited, LigMeds Limited, Medsolutions
(Europe) Limited, LigMeds Lifecare Limited and
LM Manufacturing Limited (collectively referred to
as “the Target Companies’) on terms and conditions
as mentioned in the SPA for consideration of GBP 68.00
million (Equivalent ¥ 7.070 million approx.). The said
transaction ofacquisition of shares was consummated on
November 6, 2023.

Barring this, during the audit period, no other
events / actions has taken place which have major
bearing on the affairs of the Company in pursuance of
the above referred laws, rules, regulations, guidelines,
standards etc.

For, MANOJ HURKAT & ASSOCIATES
Practicing Company Secretaries
FRN: P2011GJ025800

PR Certificate No.: 600/2019

MANOJ R HURKAT

Partner

FCS No.4287, C P No.. 2574
UDIN: FO04287F000353561

Note: This Report is to be read with our letter of even date which is annexed as Annexure A and form an integral part of this
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ANNEXURE A

The Members

ZYDUS LIFESCIENCES LIMITED

(CIN: L24230GJ1995PLCO25878)

‘Zydus Corporate Park’, Scheme No. 63,

Survey No. 536, Khoraj (Gandhinagar),

Near Vaishnodevi Circle, Sarkhej - Gandhinagar Highwavy,
Ahmedabad - 382481

Our report of even date is to be read along with this letter:

1.

Maintenance of Secretarial record is the responsibility of the Management of the Company. Our responsibility is to
express an opinion on these Secretarial records based on our audit.

We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that correct
facts are reflected in Secretarial records. We believe that the processes and practices, we followed provide a reasonable
basis for our opinion.

We have not verified the correctness and appropriateness of financial records and Books of Accounts and cost records
of the Company.

We have obtained the Management representation about the compliance of laws, rules and regulations and happening
of events, secretarial records and other factual position which cannot be otherwise verified etc. wherever required or
necessary.

The compliance of the provision of corporate and other applicable laws, rules, regulations, standards is the responsibility
of Management. Our examination was limited to the verification of the same on test basis.

The Secretarial audit report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

The Secretarial audit was conducted in accordance with Auditing Standards issued by the Institute of Company Secretaries
of India and in a manner which evolved such examinations and verifications as considered necessary and adequate for
the said purpose.

For, MANOJ HURKAT & ASSOCIATES
Practicing Company Secretaries
FRN: P2011GJ025800

PR Certificate No.: 600/2019

MANOJ R HURKAT
Partner

Place: Ahmedabad FCS No.4287, C P No.. 2574
Date : May 17, 2024 UDIN: FO04287F000353561
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Annexure-B1

Secretarial Audit Report of Zydus Healthcare Limited (Form MR - 3)
For the Financial Year ended on March 31, 2024

(Pursuant to section 204(1) of The Companies Act, 2013 and rule 9 of The Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014)

To v) The following regulations and guidelines prescribed
The Members under the Securities and Exchange Board of India Act,
ZYDUS HEALTHCARE LIMITED 1992 (SEBI Act):

Zydus Corporate Park. Scheme No. 63, a) The Securities and Exchange Board of India

Survey No. 536, Khoraj (Gandhinagar),
Near Vaishnodevi Circle, Sarkhej - Gandhinagar Highwavy,
Ahmedabad - 382481

(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011

b) The Securities and Exchange Board of India

We have conducted the Secretarial Audit of the compliance (Prohibition of Insider Trading) Regulations, 2015
of applicable statutory provisions and the adherence to c) The Securities and Exchange Board of India (Issue of
good corporate practices by Zydus Healthcare Limited Capital and Disclosure Requirements) Regulations,
(hereinafter called ‘the Company’). The Secretarial Audit 2018

was conducted in a manner that provided us a reasonable
basis for evaluating the corporate conducts/ statutory
compliances and expressing our opinion thereon.

d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021

Based on our verification of the books, papers, minute books, e)

forms and returns filed and other records maintained by

the Company and also the information provided by the

Company, its officers, agents and authorized representatives

The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021

in electronic form and on physical verification of records f) The Securities and Exchange Board of India
during the conduct of the Secretarial Audit, we hereby (Registrars to an Issue and Share Transfer Agents)
report that in our opinion, the Company has, during the audit Regulations, 1993 regarding the Companies Act
period covering the Financial Year ended on March 31, 2024 and dealing with client

complied with the statutory provisions listed hereunder and g) The Securities and Exchange Board of India
also that the Company has proper board-processes and (Delisting of Equity Shares) Regulations, 2021

compliance mechanism in place to the extent, in the manner

h)  The Securities and Exchange Board of India (Buy-
and subject to the reporting made hereinafter. ) 8 (Buy

Back of Securities) Regulations, 2018
We have examined the books, papers, minute books, forms )
and returns filed and other records maintained by the
Company as per Annexure | for the financial year ended on

March 31, 2024 according to the provisions of: However, it is reported that there were no instances
requiring compliance with the provisions of the laws

indicated at para (v) mentioned hereinabove during
the period under review as said regulations were not
i)  The Securities Contracts (Regulation) Act, 1956 and the applicable to the Company.

rules made thereunder;

The Securities and Exchange Board of India
(Depositories and Participants) Regulations, 2018

i) The Companies Act, 2013 (“Act”) and the rules made
thereunder;

We have also examined compliance with the applicable

i) The Depositories Act, 1996 and the regulations and bye- clauses of the following:
laws framed thereunder: (i) Secretarial Standards issued by The Institute of
iv) Foreign Exchange Management Act, 1999 and the rules Company Secretaries of India;
and regulations made thereunder to the extent of (i) The Listing Agreements entered into by the
Foreign Direct Investment, Overseas Direct Investment Company with the Stock Exchange and the SEBI
and External Commercial Borrowings; (Listing Obligations & Disclosure Requirements)

Regulations, 2015.
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However, it was noted that since securities of the
Company are not listed on any recognized stock
exchange, clauses of listing agreement and rules of
SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015 were not applicable except the
regulations applicable to material subsidiary of a listed
entity.

vi. We further report that having regard to the compliance
management system prevailing in the Company in
relation to other applicable sector specific laws, we
have relied on the confirmations of compliances placed
before the board which were made available to us for
our verification and were considered as assurance for
existence of proper compliance management system.

During the period under review, the Company has generally
complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards, mentioned hereinabove and there is
adequate compliance management system for the purpose
of other applicable laws mentioned hereinabove. We have
relied on the representations made by the Company and
its officers for systems and mechanisms formed by the
Company for compliances under laws and regulations
applicable to the Company mentioned hereinabove.

We report that the Board of Directors of the Company is duly
constituted with proper balance of the Executive Directors
and the Non-executive Directors (Independent and Non-
independent).

Place : Ahmedabad
Date : May 13, 2024
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We further report that during the year under review, on
attaining the age of retirement, Mr. N. V. Chalapathi Rao,
ceased to be the Chief Financial Officer (“CFO") and Key
Managerial Personnel (*KMP") of the Company after close of
business hours of May 16, 2023 and Mr. Arvind Bothra was
appointed as CFO and KMP of the Company with effect from
May 17, 2023.

Adequate notices are given to all the Directors to schedule
the Board and the other Committee meetings, agenda and
detailed notes on agenda were sent at least seven days
in advance, and a system exists for seeking and obtaining
further information and clarifications on the agenda items
before the meeting and for meaningful participation at the
meeting.

Majority decision is carried through while the dissenting
Members' views are captured and recorded as part of the
minutes, wherever required.

We further report that there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with the applicable laws, rules, regulations and
guidelines.

We further report that during the audit period, there were
no events / actions having a major bearing on the affairs of
the Company in pursuance of the above referred laws, rules,
regulations, guidelines, standards, etc.

Signature:

Name of practicing CS: Ashish C. Doshi, Partner
SPANJ & ASSOCIATES

Company Secretaries

ACS/FCS No. F3544

CP No: 2356

PR No.: 702/2020

UDIN: F003544F000356105

Note: This report is to be read with our letter of even date which is annexed as Annexure | and forms an integral part of this

report.
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Annexure | to the Secretarial Audit Report of Zydus Healthcare Limited

To

The Members

ZYDUS HEALTHCARE LIMITED

‘Zydus Corporate Park’, Scheme No. 63,

Survey No. 536, Khoraj (Gandhinagar),

Near Vaishnodevi Circle, Sarkhej - Gandhinagar Highwavy,
Ahmedabad - 382481

Dear Sir,
Sub.: Secretarial Audit Report for the Financial Year ended on March 31, 2024

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the company. Our responsibility is to
express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the Secretarial records.

The verification was done on test basis to ensure that correct facts are reflected in secretarial records. We believe that
the processes and practices, we followed provide a reasonable basis for our opinion.

3. The verification of the correctness and appropriateness of financial records and Books of accounts of the company was
falling within the purview of statutory auditors and therefore, we have relied on the audit carried out by them.

4. Wherever required, we have obtained the Management representation about the compliance of laws, rules and
regulations and happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility
of management. Our examination was limited to the verification of procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the company.

Signature:

Name of practicing CS: Ashish C. Doshi, Partner
SPANJ & ASSOCIATES

Company Secretaries

ACS/FCS No.: F3544

C P No: 2356
Place : Ahmedabad PR No.: 702/2020
Date : May 13, 2024 UDIN: FO03544F000356105
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Annexure-B2

Secretarial Audit Report of Zydus Animal Health and Investments

Limited (Form MR - 3)

For the Financial Year ended on March 31, 2024

(Pursuant to section 204(1) of The Companies Act, 2013 and rule 9 of The Companies (Appointment and Remuneration of

Managerial Personnel) Rules, 2014)

To,

The Members,

ZYDUS ANIMAL HEALTH AND INVESTMENTS LIMITED
CIN: U24236GJ2018PLCI02269

Zydus Corporate Park, Scheme No. 63,

Survey No. 536, Khoraj (Gandhinagar),

Nr. Vaishnodevi Circle, Ahmedabad 382481

| have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by M/s ZYDUS ANIMAL HEALTH AND
INVESTMENTS LIMITED (hereinafter called ‘the Company’)
(formerly known as Violio Pharmaceuticals Limited and
then Violio Pharmaceuticals and Investments Limited).
Secretarial Audit was conducted in a manner that provided
me a reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing my opinion thereon.

Based on my verification of the Company's books, papers,
minute books, forms and returns filed and other records
maintained by the Company and based on the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit
through electronically by way of scan copy or soft copy
through mail or otherwise, | hereby report that in my opinion,
the Company has, during the audit period covering the
financial year ended on March 31, 2024, generally complied
with the material statutory provisions listed hereunder and
also that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter.

| have examined through electronically by way of scan copy
or soft copy through mail or otherwise, the books, papers,
minute books, forms and returns filed and other records
maintained by the Company for the financial year ended on
March 31, 2024 according to the provisions of:

(i) The Companies Act, 2013 (‘the Act’) and the rules made
there under as applicable;

(i) Secretarial Standards (SS-1 & SS-2) issued by the
Institute of Company Secretaries of India;

(i) The Depositories Act, 1996 and the Regulations and Bye-
laws framed there under;

(iv) The Securities Contracts (Regulation) Act, 1956 ('SCRAY)
and the rules made there under.

(v) The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with
client;

During the period under review, the Company has generally
complied with all the material aspects of the applicable
provisions of the Acts, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

Further being a Pharmaceutical Company (Animal
Healthcare), Biological Diversity Act, 2002 and their Rules
are applicable to the Company, for which examination of the
relevant documents and records, on test check basis, have
been carried out.

During the Period under review, provisions of the following
regulations were not applicable to the Company:

i.  Foreign Exchange Management Act, 1999 and the rules
and regulations made there under to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial borrowings;

i. The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act’) viz:-

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011, as amended from time to time;

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015,
as amended from time to time;

(c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

(d) Securities and Exchange Board of India (Share
Based Employee Benefits and sweat equity)
Regulations, 2027,

(e) Securities and Exchange Board of India (Issue and
Listing of Non Convertible Securities) Regulations,
2021
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(f) SEBI (Delisting of Equity Shares) (Amendment)
Regulations, 2016 and 2021; and

(g) The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018;

ii. The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations
2015, (*SEBI (LODR) Regulations, 2015") as the Company
is Unlisted Company. However, the Company is defined
as material subsidiary company under Regulation
16(1)(c) of SEBI (LODR) Regulations 2015. The Company
is also defined as wholly owned subsidiary company of
Zydus Lifesciences Limited, being a Listed Company.

| further report that -

The Compliance by the Company of applicable financial laws
and direct and indirect tax laws, has not been reviewed in this
Audit since the same have been subject to review by statutory
financial auditor and other designated professionals.

| further report that -

Based on the informatio